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POOJYA DR. D. VEERENDRA HEGGADE JI 

President, RUDSET Institute,  Dharmasthala 

“Instead of writing someone else’s account through wage 
employment after three to five years of collegiate education, it is 
more meaningful to write one’s own account by embarking upon 
some Self-employment “ 

              Dr. D. Veerendra Heggade Ji 
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  Message from Sh. Bipul Chandra Saha, National Director for RSETIs 
RSETIs and RUDSETIs could resume normal functioning during the Financial Year 2022-
23after facing difficulties of COVID-19 during two consecutive years 2020-21 & 2021-22. All 
our RSETIs/RUDSETIs have shown their solidarity towards the objectives of the RSETI 

movement and performed exceedingly well with regard to the number of candidates trained, 
settled and Credit linked during FY 2022-23.As on 31.03.2023, there are 590 
RSETIs/RUDSETIs covering 572Districts, functioning across the country under the aegis of 

Ministry of Rural Development (MoRD), Govt. of India, which are sponsored by 24 Banks. All 
these RSETIs/RUDSETIs are providing training to the Rural unemployed youthin 59 NSQF 
aligned courses and 5 MoRD approved courses. The performance highlights of the RSETIs 

during FY 2022-23 are as under: 
 
As against the Annual Target of 4.04lakh candidates, RSETIs have totally trained 4.10 lakh candidates (Achievement 

being 101%), of which 3.26 lakh candidates settled (80%) and 1.93 lakh candidates have settled with Credit linkage 
(60%).RSETIs are giving priority to mobilize a greater number of rural poor unemployed youth to give training 
according to their requirement. Thus, out of the total trained,theshare of Rural Poor trained is 3.38lakh (82%), of 

which 2.67 lakh candidates have settled (79%) and 1.75 lakh have settled with Credit Linkage (62%)  
In tune with the objectives of GOI, the RSETIs/RUDSETIs are giving more emphasis for women empowerment . Thus, 
out of total trained, the share of women candidates trained is 3.32 lakh (81%), of which 2.73 lakh candidates have 

settled (82%) and 1.75 lakh women candidates settled with credit linkage (65%) 
 
I convey my sincere thanks to the Directors, Faculties and Office Assistants (OAs)of the RSETIs/ RUDSETIs for their 

relentless support which has made this achievement possible.  
 
Further, we have done a notable improvement in reconciliation and realization of pending claims during the FY 2022-

23and because of the collective efforts of the RSETIs and sponsoring Banks along with the active involvement of the 
State Directors (SDRs),who have made huge efforts to reconcile the data with the respective Banks and SRLMs. I am 
pleased to inform you that the MoRD has released Rs.187.02 Crore to various states during FY 2022-23, towards 
settlement of the pending claims. This is the first time in the history of the RSETIs that such a big amount is released 

in a particular Financial Year.  
 
Another important milestone achievement during FY 2022-23 is that the SDRs in coordination with the sponsored 

Banks and NIRDPR have made major get through in the matter of construction of RSETI buildings. Thus, during the 
year many RSETIs have shifted to own buildings, in many cases the s topped building construction was resumed, in 
many cases building construction was commenced, in many cases land has been allocated. I am confident that with 

the same tempo, the quality of the training will be greatly improved with the shifting of many more RSETIs to own 
building during the FY 2023-24 also. 
 

We had also worked for improving the Quality of training by conducting ToT programmes in various States for 
engaging the Domain Skill Trainers (DSTs) so that the shortage of Certified Trainers is fulfill ed for ensuring quality 
training.  

 
The grading and CNN compliance status of RSETIs has been improved gradually and during the year 2021-22, 
560RSETIS have secured AA Grade and 566RSETIs have complied with CNN. Definitely this credit also goes to the 

RSETI Directors, Faculties, OAs and SDRs. 
 
I am happy to learn that your RSETI is publishing Annual Activity Report -2022-23. On this  occas ion,  I want  

to congratulate the Direc tor,  Facult ies  & other s taff members  and convey my s incere thanks to al l  for the  
performance during FY 2022-23.  I am confident  that  your RSETI wil l  excel performance during FY 2023 -24 
also.  

 
I take this opportunity to thank respected Sri Karma Zimpa Bhutia,Hon’ble Joint S ec re t a ry  &  S r i  S an t os h  
K um ar  Ti wa r i ,  Hon ’ b l e  Jo i n t  D i rec t o r ,  M oRD,  G O I , Dr.  D.  Veerendra Heggade,  Pres ident  NAR, Sri.  

Hardeep Singh Ahluwalia,  Execut ive Direc tor,  Canara Bank,  Sri A Muralik rishna, GM, FI W ing,  Sri Amitava  
Sahu,  DGM  and Team of Fl W ing of Canara Bank,  HO Bengaluru and Nodal Execut ives of al l  RSETI 
sponsoring Banks for their ful l  support  which enabled us to show outs tanding performance for the FY 

2022-23.  
 
Wishing you all the best 

With best regards,  
 
Bipul Chandra Saha 

National Director for RSETIs  
National Centre for Excellence of RSETIs (NACER) 
Under the aegis of Ministry of Rural Development, Govt. of India  
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Message from Sh. Charanjit Singh State Director Punjab for RSETIs 

I am happy to note that your RSETIs/RUDSETI going to bring out Annual Activity Report 

for the FY 2022-23 as per the usual tradition. As I had mentioned in my previous year’s 

message that there is lack of awareness among the common masses in general and rural 

people in particular about various Governmental welfare schemes and the skill 

development training programs being offered by our 590 RSETIs across Pan India basis. 

Under these circumstances, it is our bounden duty to enlighten the people about various 

welfare schemes of Government of India and State Government and various training 

courses being offered by our RSETIs during the course of conducting EAPs in the villages 

from time to time. 

During my regular quarterly visits and surprise visits to RSETIs/RUDSETI, I had interacted with Directors , 

Faculties, DSTs, Trainees, Settled candidates & trainees in-progress, & Sarpanchas of villages, it has been 

found that the same kind of traditional training courses are being conducted at almost all 17 RSETIs/RUDSETIs 

thereby leading to less than expected Settlement Rate and Bank Credit Linkages. Under these circumstances, I 

expect that the Director and Faculty Members should ponder over it and explore the possibility of introducing 

newer programs which are contemporary in nature. This move shall not only increase the level of Settlement 

Rate but also help in improving the Bank Credit Linkages. 

Another disquieting feature I had observed that banks, by and large, are not coming forward to extend loans to 

trainees from our RSETIs/RUDSETI. Therefore, I request the Top Management of the Sponsored Banks to take 

a call on this vital aspect and create awareness among the field functionaries that loan applications of trainees 

from RSETIs/RUDSETI be given priority and be disposed of within the stipulated time as per extant guidelines of 

RBI. Here I would like to add that Certificates to the trainees from RSETIs/RUDSETIs are given after thorough 

scrutiny through Tests and Interview. Further, on our part, when the loan application is submitted to RSETI, I 

shall expect from the Directors and Faculty Members to share the responsibility and be in constant touch with 

LDM and Branch Managers so as to ensure that our trainees get their loan disbursed within the stipulated time 

as prescribed by RBI. 

On the Assessment & Certification part, during FY 2022-23, in totality,98.9% of the trainees have successfully 

passed their assessment. Segment-wise analysis reveals that 98.8% of the trainees have passed their 

assessment among the rural poor segment while under non-rural poor section; the success ratio was at 99.4%. I 

am quite confident, during the FY 2023-24with the introduction of newer ready to earn training courses coupled 

with rigorous selection of candidates with right attitude & aptitude shall further improve the pass percentage 

going forward.` 

At this moment, I along with all my colleagues of RSETIs/RUDSETIs Family Punjab State sincerely thank & 

express deep sense of gratitude to respected National Director Shri Bipul Chandra Saha Sir & his entire Team at 

NACER, Bengaluru,Shri R R Singh National Controller A&C Sir and his entire Team NAR, Bengaluru, Shri H 

Raghu Raj DG, NAR Sir & his entire Team at NAR Bengaluru for their valuable and timely guidance & support. 

My close association with Shri Rajat Otreja Ji State Controller A& C has really helped us in smooth conduct & 

assessment of training programs, for which I along with all my colleagues of RSETI Family Punjab profusely 

thank him. I would also like to thank Principal Finance Secretary, Institutional Finance, Govt. of Punjab, 

Secretary, Institutional Finance, Govt. of Punjab, Regional Director, RBI Chandigarh, CGM, NABARD 

Chandigarh, JDC, Rural Development, SRLM, Punjab, Top Management & Nodal Executives of SBI, PNB, PSB, 

Canara Bank & UCO bank, Convener, SLBC Punjab, Senior Functionaries of District Administration, AGM, FIDD, 

RBI Chandigarh, AGM, NABARD, SPM, LDMs, DPM, DIC, KVIC, KVIB & other stakeholders for their timely 

guidance, support & whole-hearted cooperation. 

Before I conclude, for the FY 2023-24, I would expect from all my colleagues to include a couple of new training 

programs contemporary in nature besides vigorous follow-up with LDM and Branch Managers for timely 

disbursement of loans to our trainees, thereby ensuring significant improvement in Bank Credit Linkages & 

Settlement Rate.   Wishing you all the best and a fruitful & purposeful FY 2023-24. 

 
(Charanjit Singh) 

State Director Punjab for RSETIs 
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To succeed in life your mission, you must have single minded devotion to your Goal”. Dr. APJ Abdul Kalam  

 We have successfully completed yet another fruitful year of our existence 2022-23. As on today we are 23 years 

old and we are happy to share this success with our Sponsor Banks, Government Department, Corporations, 

Local Bodies, Boards, Non- Government Organisations, Past trainees and general public at large in our 

command area. We sit back and recall all efforts we have put and results we got during this financial year 2022-

23.  

We feel that Success of any Institute for reaching towards new heights depends on the Support, Valuable, 

Guidance and Inspiration from various Individuals and Institutes.  

We acknowledge with reverence, guidance & support extended by our respected President Dharmadhikari 

Padmavibhushan Dr. D Veerendra Heggade ji, source of MOTIVATION to us. We are grateful to him for the 

attachment, affection and confidence reposed on us to train the youth for Self Employment.  

We place on record our sincere thanks to the Board of Governors headed by Dr. D. Veerendra Heggade ji 

President and members Sri K Satyanarayana, Managing Director & CEO, Canara Bank, Bengaluru, Shri 

Hardeep Singh Ahluwalia, Executive Director, Canara Bank, Bengaluru for their support and guidance.  

We take this opportunity to express our gratitude for the valuable support, guidance and encouragement to us by 

Members of governing council Prof S Prabhakar, Secretary, SDME Trust, Ujire, Sri A Muralikrishna, General 

Manager, Canara Bank, FI Wing, HO, Bengaluru, Sri S Jayakumar, Chief General Manager, Canara Bank, CO, 

Mangaluru, Sri Prahlad V Nagarhalli, Assistant General Manager, Canara Bank, FI Wing, HO, Bengaluru, Sh. A 

Ramachnadra Hegde, Chartered Accountant, Mangaluru, Dr. Asha Jyothi Rai, Chairperson, ASARE, Charitable 

Foundations, Mangaluru, Sh. Raghu Raja, Director General, National Academy of RUDSETI, Bengaluru, Sri 

Bipul Chandra Saha, National Director for RSETIs, National Centre for Excellence of RSETIs, Bengaluru, Sh. 

Giridhar Kallapur, Executive Director, RUDSETI, Central Secretariat, Ujire.  

We sincerely remember the support and blessing showered by Sri Giridhar Kallapur, our executive Director who 

always provides valuable suggestions for improving our performance which resulted into achieving all our annual 

targets under various parameters. We thank to whole staff of CS for supporting us.  

We express our sincere thanks to Sh. Bipul Chandra Saha, National Director for RSETIs, National Centre for 

Excellence of RSETIs, Bengaluru for supporting us to work smoothly and appraising us for good performance 

and gave valuable suggestions to more improvement in functioning of our institute.  

We are also thankful to Ministry of Rural Development (MoRD), Government of India, New Delhi for recognizing 

our activities and replicating RUDSETI model throughout COUNTRY.  

Our Sincere thanks to Sh. Jaspreet Singh IAS, Deputy Commissioner, Jalandhar, Sh. Varinder Pal Singh Bajwa, 

Addl. Deputy Commissioner (RD), Jalandhar with their support we are able to perform better. 

We acknowledge the help and assistance extended by various agencies like NABARD, DIC, Lead Bank and 

KVIC/KVIB for consistently keeping their confidence in us, sponsoring of training programmes and guiding our 

trainees through interactions during the programmes, inaugural and valedictory functions.  

We express our heartfelt thanks to Sri Charanjit Singh, State Director for RSETIs, National Centre for Excellence 

of RSETIs, Bengaluru for valuable guidance and support for smooth functioning of the institute.  
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We are extremely grateful to the members of the District Level RUDSETI Advisory Committee, Sh. Jaspreet 

Singh IAS, Deputy Commissioner, Jalandhar, Sh. Varinder Pal Singh, Addl. Deputy Commissioner (RD.), 

Jalandhar, Sh. Rajeev Agarwal, Regional Manager, Canara Bank, Regional Office, Jalandhar, Smt. Savita Singh, 

DDM, NABARD, Jalandhar, Sh. Mohan Singh Moti, Lead Bank Manager, LDM Office, UCO Bank, Jalandhar, Sh. 

Deep Singh Gill, General Manager, District Industries Centre, Jalandhar, Sh. Kamaljeet Pal, Deputy Director, 

DPRO, Jalandhar, Smt. Ranjeet Kaur, Employment officer, Distt. Employment Generation & Training Office 

Jalandhar City and Sh. Yogesh Nanda, Distt. Guidance Counselor, Jalandhar.  

We owe our special gratitude to officials of various Central and State Government Departments for their valuable 

support and guidance and also thankful to Project officer, DRDA, jalandhar for helping our institute.  

We also thankful to the Branch Managers of sponsoring Bank, other Banks & agencies, helping us in credit 

linkages of successful trainees.  

We are thankful to the DPRO Jalandhar and Doordarshan Kendra & All India Radio, Jalandhar for the wide 

coverage of RUDSET activities in day to day operation through Print and Electronic Media.  

Our thanks to all those who have helped us directly or indirectly in spreading the message of Self Employment 

by RUDSETI Approach for upliftment of down trodden in society.  

We had the pleasure of working with Guest Faculties whose imparted training assisted us in successful 

conducting of various training programmes. 

We, the Staff of RUDSETI, Jalandhar take this opportunity to thanks one and all others whose names could not 

be mentioned for their contribution and who have made this Institute grow well.  

 

 

 

JALANDHAR           Tarun Kumar Sethi  

31.03.2023            Director 
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District Level RUDSETI Advisory Committee 
®  

 Sh. Jaspreet Singh IAS Deputy Commissioner, Jalandhar 

 Sh. Bhupinder Pal Singh IAS, Addl. Deputy Commissioner (Dev.) 

Jalandhar 

 Sri  Rajeev Agarwal, AGM, Canara Bank, Regional Office, Jalandhar 

 Smt. Savita, DDM, NABARD, Jalandhar 

 Sh. Deep Singh Gill, General Manager, DIC, Jalandhar 

 Sh. Kamaljeet Pal, Dy. Director, DPRO, Jalandhar 

 Sh. Mohan Singh Moti, Lead Distt. Manager, LDM, UCO Bank, 

Jalandhar 

 Mrs. Kamaljeet Kaur, District Bureau of Employment and 

Enterprises, Jalandhar 

 Sh. Yogesh Nanda, Distt. Guidance Counselor, Jalandhar 

 Sh. Tarun Kumar Sethi, Director RUDSETI Convener DLRAC Jalandhar 
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VISION, OBJECTIVES & STRUCTURE 
1. Background Millions of unemployed youth particularly from rural and semi-urban 

background who could not access higher/professional education but oriented towards 
white-collar jobs are driven to despair for not finding a job. Of late, these distressed youth 

are attracted towards antisocial activities for their livelihood. This tremendous waste of 
human resources and mismatch of potentiality with productive deployment has baffled 
the planners and administrators. 

2. Genesis of RUDSETI It is under these circumstances that Rural Development & Self 

Employment Training Institute (RUDSETI), a unique initiative in mitigating the problem of 

unemployment was started in 1982 by Dr D Veerendra Heggade, a Visionary leader, 
President of Sri Dharmasthala Manjunatheshwara Educational Trust and Dharmadhikari  

of Dharmasthala, supported by Canara Bank The collective thinking gave concrete shape 
in providing an institutional framework in the form of Rural Development & Self 

Employment Training Institute (RUDSETI) in 1982. 
 

 Objective Identify, orient, motivate, train and assist the rural youth to take up self- 

employment/wage employment ventures as an alternative career.

 To take up research and development activities in Entrepreneurship and Rural 

Development etc.
 

3. Services of RUDSETI Providing solutions to the unemployed youth aspiring to take up 

self-employment sets RUDSETI apart among training/Entrepreneurship Development 
institutes. The following services are provided in an innovative and cost effective manner, 

with a spirit of service: 
 

 Creating awareness on self-employment /entrepreneurship.
 Developing motivation and positive attitude.
 Training to acquire hard skills & soft/life skills.

 Handholding for establishment and successful running of enterprise.
 Linkages with Banks for financial assistance.

 
4. Uniqueness of the Organization 

 

 Commitment of the Promoters:-The sponsors of RUDSET Institute, viz., Sri 

Dharmasthala Manjunatheshwara Educational Trust, Syndicate Bank and Canara Bank 
have taken this initiative out of their concern towards providing sustainable livelihood 

activities to unemployed youth and involving them in the economic development of the 
country. They carry forward the mission with conviction and commitment.

 

 Resource Persons: The officers deputed from sponsor banks as Directors of the 

RUDSETI centers possess rich experience in the field of Rural Development. These 

officers supported by in-house faculty will handle EDP inputs such as behavioural inputs, 
managerial inputs, banking, launching formalities etc. Besides this, the expert 

practitioners i.e., Guest Faculties in the respective field, who provide their services out of 
social concern, impart skill training. Most of these experts/ Guest Faculties are RUDSETI 

trained entrepreneurs.
 

 Course Modules: In accordance with the Common Norms Notification of the Ministry of 

Rural Development, Government of India, the Course Modules designed by National
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Academy of RUDSETI (NAR), the National level Resource Organisation for RSETIs are 
adopted by RUDSETIs also for the purpose of training. These courses have been aligned 
with the National Skill Qualification Framework stipulated by the Ministry and approved 

by  it.Train®  ing  modules  are  so  designed  that  the  Entrepreneurship  Development  is 
achieved through Human Resource Development. The course modules structured out of 

practical experience, research and experiment facilitate development of the necessary 
skills in a systematic manner in a short period. These course modules are reviewed by 
National Academy of RUDSETI periodically and updated from time to time. 

 
 Training Methodology: The widely acclaimed effectiveness of RUDSET Institute’s 

training is attributed to its unique training methodology. Through structured psychological 
exercises, the participants are stimulated to shed inhibitions and develop interest in 

learning. Besides lecture sessions, behaviour simulation games, exercises, field visits, 
hands on experience, interface with supporting system, group discussions, case study 

etc. are effectively used in the training. Most importantly all the training sessions are 
conducted in vernacular languages only.

 
 Committed Staff and training atmosphere: The committed workforce of the Institute 

successfully maintains a conducive atmosphere for learning. Cordial trainer-trainee 

relationship, discipline, guidance for personality development and socialisation with 
fellow trainees offers excellent scope for effective learning.

 

 Infrastructure: Majority of RUDSETI units have well-developed campus consisting of the 

administrative office, classrooms, work shed, dormitories to trainees and guest houses to 

guest faculties and mess facilities. Library, recreational facilities and audio-visual aids 
which facilitates quick learning are also provided.

 

5. Training Programmes:- RUDSETI offers more than 60 types of Entrepreneurship 

Development Programmes (EDPs) in various avenues. All the programmes are of short 

duration intervention ranging from one to six weeks. Mainly they are classified in to four 

categories as shown below: 
 

 For First Generation Entrepreneurs:- 
 Agricultural EDPs:- Commercial Horticulture/Flouriculture, Krishi Udyami, Dairy Farming 

& Vermi Compost Making, Poultry, Bee Keeping, Pisciculture, Vegetable Nursery 
Management and Cultivation, Poly Houses and Shade Net Farming, Piggery, Sheep 
Rearing, Cultivation of Medicinal and Aromatic Plants, Rubber Tapping & Processing, 

Gardening and Landscaping etc. 
 Product EDPs:- Women’s/Men’s Tailor, Homemade Agarbatti Maker, Soft Toys Maker & 

Seller, Embroidery & Fabric Painting, Jute Products Udyami, Costume Jewelry Udyami, 
Papad, Pickle and Masala Powder Entrepreneur, Candle Making, Bamboo & Cane Craft 
Making etc. 

 Process EDPs:- Electric Motor Rewinding & Repair Services, Beauty Parlour 

Management, Photography & Videography, Cell Phone Repairs & Service, Gharelu 

Vidyut Upkaran Seva Udyami, Two Wheeler Mechanic, Entrepreneurship in Desktop 
Publishing, Computer Hardware & Networking, Refrigeration & Air-Conditioning, 
Computerized Accounting, Men’s Parlour and Salon Udyami, Installation & Servicing of 



 CCTV Camera, Security Alarm & Smoke Detector, Fast Food Stall Udyami, Plumbing 
and Sanitary Works, Travel & Tourist Guide etc. 
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 General EDPs:- Entrepreneurship Development Programme for Micro 

Entrepreneurs/Business Correspondents & Business Facilitators, Debt Recovery 
Agents/PMEGP Beneficiaries/Financial Literacy, Bank Mitra, Shop Keeper etc. 

 

 For Established Entrepreneurs

 
Skill Upgradation:- To improve the skills and enhance capability of the settled trainees. 

 
Growth Programmes:- To aim and achieve high goals in life and business for the settled 

trainees. 

 

RUDSET Institute also organizes Entrepreneurship Development Programmes for 
Transgender members, Jail Inmates, Persons with Disability and Sex Workers. All the 

courses are National Skill Qualification Framework aligned courses approved by National 
Skills Qualifications Committee and Core EDP courses notified by MoRD. 

 

Rural Development & HRD Programme:- Through this, RUDSETI aims at: 

 

o Training Rural Development facilitators of NGOs. 

o Training in SHG management and 
o Training Bank officials in Rural Development activities. 

 
Selection of candidates for training programmes:- Unemployed youth in the age 

group of 18-45 years, irrespective of caste, creed, religion, gender and economic status, 

having aptitude to take up self-employment or wage employment with some basic 

knowledge in the related field can undergo training which is totally free of cost. 
 

Follow up Services:- The cutting edge of RUDSETI training is the post training 

follow up for sustained motivation among the trainees. The effort to make them rise on to 

pinnacle includes: 
 

 Two years follow up – Through regular correspondences, Individual contacts, Unit visit, 

Village/Taluk/District/Branch level meeting etc.

 Facilitating credit linkage with the banks for setting up of micro enterprises.
 

Marketing Support:- RUDSETI Bazaars are organised to provide marketing 

support to the RUDSETI trained entrepreneurs. This facilitates the participants to get an 
insight about market trends and customer behaviour. Each unit organises at least one 

Bazaar every year during melas, exhibitions, special occasions in their command area. 
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HIGHLIGHTS OF THE YEAR 2022-23 
 

 

1. During the year we conducted 28 self employment 
training programmes and trained 753 trainees. 

 

 Out of total 753 Trained during the Year 
 

 413 Were Women (55%) 
 562 Belongs To Scheduled Caste /Tribe (75%) 
 65 Belongs To Other Backward Classes (09%) 
 126 Belongs To Other /General Classes (16%) 

 

 

2. During The Year Training Was Conducted For 651 Days 
 

3. During The Year 121 Follow Up Were Done By RUDSETI Jalandhar. 

 
4. During The Year 34 Awareness Camps Were Organized And Attendedby 

2104 Beneficiaries. 
 

5. Local Print Media Gave Wide Coverage of RUDSET Activities  During The 

year. 
 

 

Any other major events conducted during the year 2022-23. 
 

1. Swachhta Rally organised by RUDSETI Jalandhar under ‘Azadi Ka Amrit Mahotsav’. 

2. RUDSETI Jalandhar has organized ‘Har Ghar Tiranga’ campaign under the aegis of ‘Azadi Ka Amrit 

Mahotsav’ to encourage people to bring the Tiranga home and to hoist it to mark the 75th year of India’s 

Independence. 

3. World Environment Day celebrated by RUDSETI Jalandhar team & Trainees. “Only One Earth" is the 

campaign slogan, with the focus on “Living Sustainably in Harmony with Nature”.  

4. International Yoga Day celebrated by RUDSETI Jalandhar team & Trainees The International Day of 

Yoga aims to raise awareness worldwide of various benefits of practicing yoga 

5. RUDSETI Jalandhar has been oragnised a tableau on the Republic Day 2023 as per the instructions of 

Distt. Administration, Jalandhar. 
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WE HAD THE PRIVILEGE TO HAVE A NUMBER OF DIGNITARIES WHO NOT ONLY GUIDED US, BUT 

ALSOMOTIVATED OUR TRAINEES TOWARDS SELF EMPLOYMENT. 

 

 
 

Sh. Giridhar Kallapur Executive Director RUDSETI, CS, Ujire 

S. Charanjit Singh State Director for RSETIs Punjab 

 
 
 

Sh. Rajeev Kumar 

Aggarwal 

Assistant General 
Manager 

Canara Bank, RO, Jalandhar 

Smt Neeru Wadhwa,  

 

Assistant General 
Manager 

Canara Bank, BMC 
chowk, Jalandhar 

S. Narjeet Singh 

 

Divisional Manager 
Canara Bank, CO, Jalandhar 

Sh. Rajinder Pal Singh Divisional Manager 
Canara Bank, CO, Jalandhar 

 
 
 
 

Sh. Varinder Pal 

Singh Bajwa PCS 

Additional Deputy Commissioner (Rural Development ) 

Jalandhhar 

Smt. Savita Singh DDM, NABRAD, 
NABRAD, Jalandhar 

Sh. Mohan Singh Moti Lead Distt. Manager, 
UCO Bank, Jalandhar 

 
 

Sl . 

No . 
Part iculars 2022-23 

Since 

Incept ion 

Sl . 

No . 
Part iculars 2022-23 

Since 

Incept ion 

1 All trainings 28 441 11 Agri EDP 1 12 

2 No. of aspirants 753 11916 12 No. of youth trained 5 269 

3 Self Emp. Trainings 28 428 13 Product EDP 7 133 

4 WageEmp. Trainings 0 13 14 No. of youth trained 204 3880 

5 No. of youth trained 
753 

 
11916 15 Process EDP 18 231 

6 SkillUpgrad. Trainings 0 17 16 No. of youth trained 483 6338 

7 No. of youth trained 0 340 17 General EDP 2 52 

8 Gowth programmes 0 0 18 No. of youth trained 61 1068 

9 No. of youth trained 0 0 19 Wage Employment EDP 0 13 

10 Settlement Rate %   20 No. of youth trained 0 361 

®  

LIST OF IMPORTANT VISITORS 

Performance at a Glance 

VISITORS FROM RUDSETI 

 

VISITORS FROM SPONSORS 
 

OTHER DISTINGUISHED VISITORS 
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Visitors Views 

It has been nice experience visiting the campus. The director Sh. Tarun Kumar 
Sethi and team is doing wonderful job and has maintained discipline in the 
campus. I am hopeful that after doing the course they will settle in their life 
.wish you all the best. 

Sh. Varinderpal Singh IAS, Additional deputy commissioner (RD), Jalandhar 
 

It was indeed a fruitful discussion with the Architect Gagandeep Singh at the 
view site about the proposed campus. As a team we shall take this ahead to make 
the dream of new building a reality at the earliest. I wish Sh. Tarun Kumar, 
Director & entire of RUDSETI Jalandhar good training days ahead. 

               Sh. Giridhar kallapur, Executive Director, CS, RUDSETI, Ujire 
 

Today I Visited RUDSETI & it was my maiden visit, I got delighted to interact 
with the batch of beautician course, really RUDSETI is doing excellent in the 
field of providing training for various job oriented course. Since it not only 
provide confidence in candidates but gives him/her chance to start his/her 
business also. From Canara Bank side proposed to open SB a/c of all batches 
running now & in future we also with a commitment that bank will provide loan 
to start business. RUDSETI is doing excellent under leadership of Sh. Tarun 
Kumar Sethi. All the best to him and his team. 

Sh. Rajeev Kumar, Asstt. General Manager, RO, Canara Bank, Jalandhar 
 
Today I visited RUDSETI Jalandhar as two batches were going after completion 
of their 30 days training. One batch has got training in RAC repair and the 
second men’s parlor. The confidence of the trainees looks good. They have 
shown entrust in learning and practical since. They are happy with the facility of 
the institute and thanking for their motivational speeches & training. They are 
happy with their certificates. All the best for their future.    

Sh. Mohan Singh Moti, Lead Distt. Manager, UCO Bank, Jalandhar 
 
Today I visited RUDSETI. The environment has really impressed me. I 
interacted with girl student one who from villages and financially not strong. I 
am really impressed with the way they are trained full of confidence, enthusiasm 
and well versed with the course contents. RUDSETI is really doing noble work 
helping in upliftment of society. I wish all of them good look and brilliant 
future. 

       Smt. Neeru Wadhra, Asstt. General Manager, Canara Bank, Jalandhar 
 

 

Today I visited RUDSETI Jalandhar for grading for the financial year 2021-22, I 
was delighted to see & observed that even with shortage of space and non- 
availability of their own building, RUDSETI Jalandhar under the dynamic 
leadership of Sh. Tarun Sethi (Director) is doing wonderfully well. It has 
achieved almost all the parameter as given by NACER and MoRD, Staff is also 
excellent. I am sure that RUDSETI Jalandhar will continue to work for 
fulfillment of the unemployed youth esp. BPL and contribute in nation building  
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process as desired by our P.M. I wish Sh. Tarun Sethi and his whole staff all the 
best for future. 

                                                                    Sh. Bikramjeet Singh, Grading Officer 
 

Today I visited Rudseti Jalandhar office attending the DLRAC meeting of 
RSETI kapurthala. I discussed at fifth modification for the conduct of “Matsya 
Mitra” program under agriprenuership. It was informed that with their best 
efforts they mobilise only 11 person. We have arranged a meeting with Sh. H.S. 
Bawa P.F.S.M. on 11.04.2022. I have asked the director and faculty to a company 
me so that we can request Sh. Bawa ji, kapurthala to sponsor 15 to 20 candidates 
for Rudesti, Jalandhar in addition to conducting program at RSETI, Kapurthala. 
The director & entire staff are very dedicated & I wish success in their life. May 
God bless them all. 

Sh. Charanjit Singh, State Director for RSETI, Punjab 
 

 

It has been nice experience to know that 30 student have completed training in 
institute and start their life with the help of Rudest. All the best.     

Sh. Narjeet Singh, Divisional Manager MSME, Canara Bank, RO, Jalandhar 
 

 

Today I have attended valedictory ceremony of batch of trainee for fast food. I 
wish that all trainees should make best use of this training and come up in life 
economically. All the best. 

Sh. Rajinder Pal Singh, Divisional Manager, Canara Bank, RO, Jalandhar 
 

Today I visited RUDSETI Jalandhar as a part of my quarterly visit. I addressed 
the participants of men’s parlor and AC repair and motivated them to start their 
own microenterprise after successful training from RUDSETI Jalandhar. I also 
shared with them my 41 years of central commercial banking & SDR experience 
and installed confidence in them to start their professional life ahead. I also 
talked to Sh. Murthy Sir at NAR for RTP of director and TTP of faculty. It was 
informed that RTP & TTP shall be conduct in April 2023. The director and 
entire staff are very positive & dedicated. I wish them great success in their 
future. May God bless them all. 

Sh. Charanjit Singh, State Director for RSETI, Punjab 
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I. List out the training programmes conducted “exclusively for women” during the year 

2022-23 

1.  Two batches of Womens Tailor with no. of candidates 56. 

2. Four batches of Beauty Parlour with No. of candidates 129. 

3. Three batches of Jute Products udyami with No. of candidates 93. 

4.  Two batches of Paper Cover, Envelope and file making with no. of candidates 59. 

5. Two General EDP batches with no. of candidates 61 

 
 
 

II. List out the “new/innovative” training programmes conducted during the year 2022-
23 

1. We have conducted one Agripreneurship Programme:- Pashu Mitra batch Under 
Azadi se Antyodaya Tak-Azadi ka Amrit Mahotsav Celebrations) 

 

 
 

(Please send good action photographs of innovative programmes to include in the 
“Individual Institute Profile” category of the RUDSETI Activities Report) 
 

 

III. “RUDSETI Bazaars”/“Trade Fairs”organized during the year 2022-23 
 

Sl. 
No. 

Place 

Date 
No. of 

participant
s 

No. of 
product

s 
exhibite

d 

Total 
sales 

turnover 
(Rs.) 

 

Occasion 
From To 

01 Jalandhar 12.10.2

022 

13.10.20

22 

7 Service 

(mehand

i  

(heena) 

camp)  

22136/- Karwa 

Chauth  

 
 

 
 

 
 
 

 
 

 
 

Flash Report for the year 2022-23 
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I. EDPs for Fir®st Generation Entrepreneurs: 
 

 
SL 

No  

 
Training Programme 

Progra mme 

Sponsore d By 

Da te  Tra i ning Days  

(Numbe rs 

) 

 

Ca ndi dates 

Tra i ne d  
 

From  

 

To 

I Agriculture EDPs      

Total      

II Product EDPs      

A Jute Products Udyami  05-Apr-21 17-Apr-21 13 27 

B Jute Products Udyami  12-Jul-21 24-Jul-21 13 23 

C Womens Tailor  21-Oct-21 19-Nov-21 30 19 

D Womens Tailor  23-Feb-22 24-Mar-22 30 30 

Total    86 99 

III Process EDPs      

A Refrigeration and Air-Conditioning  05-Apr-21 04-Jul-21 30 23 

B Beauty Parlor Management  12-Jul-21 10-Aug-21 30 35 

C Beauty Parlor Management  19-Jul-21 17-Aug-21 30 33 

D Mens Parlour and Salon Udyami  18-Aug-21 16-Sep-21 30 33 

E Cellphone Repairs and Service  18-Aug-21 16-Sep-21 30 28 

F Mens Parlour and Salon Udyami  20-Sep-21 19-Oct-21 30 33 

G Fast Food Stall Udyami  04-Oct-21 13-Oct-21 10 23 

H Beauty Parlor Management  21-Oct-21 19-Nov-21 30 31 

I Mens Parlour and Salon Udyami  25-Nov-21 24-Dec-21 30 30 

J Cellphone Repairs and Service  25-Nov-21 24-Dec-21 30 20 

K Refrigeration and Air-Conditioning  07-Jan-22 06-Feb-22 30 22 

L Mens Parlour and Salon Udyami  07-Jan-22 06-Feb-22 31 25 

M Beauty Parlor Management  08-Feb-22 10-Mar-22 31 34 

N Beauty Parlor Management  01-Mar-22 30-Mar-22 30 31 

Total    402 401 

IV Wage Employment EDPs      

A General EDP      

Total    488 500 

Grand Total      

 
ii.PROGRAM M E FOR ESTABLISHED ENTREPR EN EURS (Sk ill Upgradat ion/Growth) : 

 

No 
 

Training Programme 
Programme 
Sponsored 

By 

Date 
Training Day 
(Numbers) 

Candidates 
Trained From To 

1       

 Total      

 Growth programme    Nil Nil 

II. RURAL DEVELOPMENT & HRD PROGRAMMES& Entrepreneurship orientation programme: 
A. Rural Development programme : 

No Training programme Programme 
sponsored by 

Date Training days 
(Numbers) 

Candidates 
Trained From To 

B.  H.R.D. Programme: 

No Training programme Beneficiary 

organization 

Date Duration 

(days) 

No. of trainees 

From To 

IV. : Entrepreneurship orientation programme 

No Training programme Programme 
sponsored by 

Date Duration 
(days) 

No. of trainees 

From To 

01       

DETAILS OF TRAINING PROGRAMMES CONDUCTED DURING THE YEAR 2021-22 
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Sl No TRAINING PROGRAMME DURING 2021-22 SINCE INCEPTION 
 

I 

 
AGRICULTURE EDPs 

No. of 

Batches 

No. of 

candidates 
trained 

No. of 

candidates 
settled 

No. of 

Batches 

No. of 

candidates 
trained 

No. of 

candidate 
s settled 

A  MUSHROOM FARMING    03 65 17 

B  BEE KEEPING    02 30 07 

C  DAIRY FARMING & VERMI  

COMPOSTING 

  50 06 169 134 

D  PASHU MITRAS 1 5 0 1 5 0 

TOTAL 01 5 0 12 269 158 

II PRODUCT EDPs       

A 

 WOMENS TAILORS/ 

 DRESS DESIGNING FOR  
WOMEN 

2 56 26 79 2387 1925 

B 
 EMBROIDERY & FABRIC  
PAINTING 

   08 199 158 

C  SOFT TOYS MAKING    13 303 236 

D  FOOTBALL MAKING    02 55 48 

E  DRESS DESIGNING FOR MEN    03 75 43 

F  CANDLE MAKING    03 86 74 

G  PICKLE MURABBA MAKING    02 65 30 

H  COOKERY    04 174 145 

I  FAST FOOD PREPARATION    03 50 08 

J 
 SPORTS GOODS  

MANUFACTURING 
   01 16 08 

K  APPAREL DESIGNING    02 48 25 

L 
 FOOD PROCESSING &  
BAKERY PRODUCTS 

   04 135 97 

M  JUTE PRODUCTS UDHYAMI 3 89 50 07 228 91 

N 
 PAPER COVER, ENVELOPE, 
FILE MAKING 

2 59 33 02 59 33 

Total 07 204 109 133 3880 2921 
III PROCESS EDPs       

A 
 BEAUTY PARLOR 
MANAGEMENT 

4 129 139 64 2124 1512 

B  AC & REFRIGERATOR REPAIR 3 65 24 26 683 358 

C 
 ELECTRIC MOTOR 
REWINDING & PUMPSET 
REPAIR 

   12 306 187 

D 
 CELL PHONE REPAIR 

MULTI PHONE SERVICES 
02 49 25 37 983 570 

E  PLUMBING    08 183 172 

F  PHOTO, VIDEO, LAMINATION    10 262 181 

G  COMPUTER HARDWARE    01 35 08 

H  GENERATOR/ UPS REPAIR    01 25 16 

I  MULTI PURPOSE MECHANISM    01 27 20 

BATCHWISE PERFORMANCE 

I®  . EDPs FOR FIRST GENERATION ENTREPRENURS: 
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J 

SCOOTER MOTOR CYCLE 

REPAIR/ 
TWO WHEELER SERVICEING 

   03 76 27 

K SCREEN PRINTING    02 25 11 

L RADIO / TV REPAIR    02 38 26 

N BOOK BINDING LAMINATION    01 19 9 

O 
DOMESTIC ELECTRIC 
APPLIANCE REPAIR 

   05 93 43 

P 
COMPUTER H/W & NET 
WORKING 

   09 191 92 

Q COMPUTER D T P    05 123 32 

R COMPUTER TALLY    02 33 26 

S 
MEN’S PALOUR SALON 
UDYAMI 

5 147 62 27 738 342 

T Unisex Cosmetology    01 30 02 

U Computerized Accounting    03 93 12 

V Hotel Management    01 27 04 

W Fast food stall udyami 4 93 29 10 224 63 

Total 18 483 279 231 6338 3713 
IV GENERAL EDPs       

A  P M R Y     17 522 497 

B  FLCRPs   24 01 24 24 

C  P M E G P    31 428 409 

D 
 FINANCIAL & TAX   
CONSULTANT  

   01 33 02 

E General EDP 2 61 00 02 61 00 

Total 02 61 24 52 1068 932 
WAGE EMPLOYMENT EDPs       

A COMPUTER H/W & DTP    02 67 68 

B COMPUTER DTP    01 22 08 

C COMPUTER TALLY    05 116 32 

D COMPUTER HARDWARE    01 34 22 

E COMPUTER BASIC    02 64 05 

F 
COMPUTERIZED 
ACCOUNTING 

   
01 31 07 

G General EDP    01 27  

 TOTAL 0 0 0 13 361 142 

GRAND TOTAL 28 753 412 441 11916 7866 
 
 
 
 
 
 

  
 
 
 
 
 
 
 
 

BATCHWISE PERFORMANCE 
®  

I. EDPs FOR FIRST GENERATION ENTREPRENURS: 
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EXPENDITURE STATEMENT FOR THE MONTH OF MARCH-2023 
Sl. 

No 

Particulars  Budget                  

(in Rs 

000) 

Adnl 

Budget (in 

Rs)  

Exp. 

during the 

month (Rs) 

Exp. 

during the year 

(Rs)   

I CAPITAL EXPENDITURE : 

1 Furniture & Fixtures 65.00       

2 Office/Electrical  Equipment 44.00       

3 Training equipments 218.50       

4 Computer/TV/Others 30.00   9400.00 9400.00 

5 Durable Articles 45.00       

6 Vehicles 0.00       

7 Library books 3.00       

8 Building (from sponsors) 10,000.00       

9 Land 0.00       

10 Currents Assets 0.00       

  Total I 10,405.50   9400.00 9400.00 

II RECURRING EXPENDITURE : 

1 Honorarium 803.00   133100.00 802183.00 

2 Boarding charges 2,622.00   442729.00 2000859.00 

3 Salary and wages 1,726.00   101662.00 1112584.00 

4 T.A to Trainees 170.00   0.00 1880.00 

5 Printing & Stationery 100.00   3648.00 54100.00 

6 Postage & Telegram 75.00   8564.00 41578.00 

7 Training materials 1,000.00   64756.00 630247.00 

8 T.A to staff 250.00   26250.00 101073.00 

9 Rent 650.00   50000.00 544000.00 

10 Elec. & Water charges 600.00   2370.00 188913.00 

11 Sub. to News paper 8.00   1726.00 3406.00 

12 Advt.& Publicity 100.00   863.00 56488.00 

13 Repair & maintenance 150.00   4671.00 84787.00 

14 Entertainment 50.00   2083.00 15632.00 

10 Insurance 20.00   0.00 2745.00 

11 Audit fees 25.00   0.00 12580.00 

17 Miscellaneous 100.00   3628.00 98922.00 

Total II 8,449.00  846050.00 5751977.00 

 Total – I + II 18,854.50   855450.00 5761377.00 

Less : Advance amount received from CS     

Less : Excess amount with us as on last Month      

Reimbursement sought from CS    855450.00 
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CALENDER FOR TRAINING 2023-24 
SL No  Month  

 
Training Name Training 

programme 
Hours  

No of  Days  No. of 
candidates  

1 April-2023 Beauty Parlour Management 240 30 30 
2 April -2023 Womens Tailor 240 30 30 

3 May -2023 Mens Parlour & Salon Udyami 240 30 30 

4 May -2023 Refrigeration & Air Conditioning 240 30 30 

5 June -2023 Computerised Accounting 240 30 30 

6 June-2023 Fast food & stall udyami 80 10 30 

7 July-2023 Cell phone Repair & Service 240 30 30 

8 August-2023 Beauty Parlour Management 240 30 30 
9 August-2023 Jute product Udyami 104 13 30 
10 August-2023 Fast food & stall udyami 80 10 30 
11 September-

2023 

Mens Parlour & Salon Udyami 240 30 30 

12 September-

2023  

Soft toys making  104 13 30 

13 September-
2023  

Fast food & stall udyami 80 10 30 

14 October-2023  Beauty Parlour Management 240 30 30 
15 November-

2023  
Mens Parlour & Salon Udyami 240 30 30 

16 November-

2023  

 Dairy Farming and Vermi 

Compost Making 

80 10 30 

17 December-
2023  

Beauty Parlour Management 240 30 30 

18 December-
2023  

Womens Tailor 240 30 30 

19 January-2024  Mens Parlour & Salon Udyami 240 30 30 
20 January-2024  Cell phone Repair & Service  240 30 30 
21 February-2024  Beauty Parlour Management 240 30 30 
22 February-2024  Computerised Accounting 240 30 30 
23 March-2024  Fast food & stall udyami 80 10 30 
24 March -2024 Jute product Udyami 104 13 30 
25 March  Refrigeration & Air Conditioning 240 30 30 

Grand Total 4792 599 750 

 

 
 
 
 
 
 
 
 
 
 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

 

 

 

 

 

 

 

  

Press Clips 
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Micro lab & Tower Building 

 

  

  



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Ring toss & Boat making 

 

  

  



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

visitors 

  

  

  



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

  

 
 

visitors 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Certificate distribution 

  

  

  

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

  

  

Other activities 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

  

  

Other activities 
 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

  

  

Action photographs 
 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                             

  

  

  

Action photographs 
 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

    

Success Stories 
 

Our committed staff 
 

   

  

 

New Style Boutique 

Nisha 
Women’s                                                                                                                                                                                                                                                                                                                                                                    

Tailor 

Income: 20,000/- p.m 

 

 

VK Parts & Enterprises  

 

VISHKARMA KUMAR 
Cell Phone Repair & Service 

Income : 15,000/- p.m 

 

 

Roshan Boutique & 

Beauty Parlour 

Gaganpreet Kaur 

Women’s Tailor 

Income: 20,000/- p.m 

 

 

Jot Boutique 

Prabhjot 
Women’s Tailor 

Income : 15,000/- p.m 

 

 

Tarun Kumar Sethi 

Director 

Pargat Singh 

Sr. Faculty 

Meenal 

App. Faculty 

Deepika Guleria 

Sr. Office Assist . 

Pankaj Dass 

Office Assist. 

Vishal 

Prob. Attender 


