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Message from Bipul Chandra Saha, National Director for RSETIs

The Financial Year (FY) 2021-22 has also seen the third wave of COVID 19
challenge. Many of our RSETIs were not able to function in a regular
manner during the first quarter of the Financial Year 2021-22. Inspite of
the great challenge imposed by the COVID 19 / Omicron threat all our
RSETIs/ RUDSETIs have shown their solidarity towards the objective of
RSETIs and perform exceedingly well with regard to number of candidates
trained and settled. As on 31.03.2022 there are 589 RSETIs / RUDSETIs (4
new RSETIs are added) covering 571 Districts are functioning across the
Country under the aegis of Ministry of Rural Development, Govt. of India
which are sponsored by 24 Banks. All these RSETIs/ RUDSETIs are providing training to the
Rural Poor on 59 NSQF aligned courses and 5 MoRD approved courses. As against the annual
revised Target of 3.01 lakhs candidates RSETIs have trained 3.14 lakhs candidates
(Achievement being 104%). Out of the above total number of Rural Poor trained is 2.82 lakhs
(90%). Qut of total rural poor trained 2.20 lakhs have settled (78%) and out of the rural poor
settled total 1.25 Lakhs have been credit linked (59%). I convey my sincere thanks to the
Directors of RSETIs and Faculties and Office Assistants (OAs) for their relentless support which
has made this achievement possible. Further, we have done a notable improvement in
reconciliation and realization of pending claims during the FY 2021-22 because of collective
efforts of RSETIs and RSETI sponsoring Banks along with the deep involvement of State
Directors (SDRs) who have made huge efforts to reconcile the data with SRLMs and subsequent
release of Funds. In the coming days we propose to maintain the year wise position of Claims
submitted, Claims rejected, Claims received and pending position in excel sheet on monthly
basis at RSETIs to enable us to smoothening the claim settlement process.

We had also worked for improving the Quality of training by conducting ToT programmes in
various States for engaging the Domain Skill Trainers (DSTs) so that the shortage of Certified
Trainers is fulfilled for ensuring quality training. In this regard, I must acknowledge the huge
contribution of State Controllers of RSETIs (SCRs) and SDRs for conducting the ToT
programmes in their respective States. In coming days we also propose to conduct such
programmes in many states to fill the gap of certified trainers in various sectors. In this regard,
we wish to highlight that there was a substantial improvement in Grading and CNN compliance
position of RSETIs/ RUDSETIs in comparison to previous years. There are 541 AA Graded
RSETIs and 537 CNN complied RSETIs. Definitely this credit also goes to the RSETI Directors,
Faculties, OAs and SDRs.

I am happy to learn that your RSETI is going to publish Annual Activity Report for the
FY 2021-22. On this occasion I want to congratulate the Director, Faculties & other staff
members and convey my sincere thanks to all your Staff for your performance during the FY
2021-22. I am confident that your RSETI will excel in the FY 2022-23 under various
performance parameters including Credit Linkage and Settlement.

Simultaneously, I take this opportunity to thank respected Sri Amit Kataria, IAS, Joint
Secretary and Sri Virendra Sharma, Director, Ministry of Rural Development,
Dr. D. Veerendra Heggade, President NAR, Ms. A Manimekhlai, Executive Director, Canara
Bank, Sri A Muralikrishna, GM , FI Wing, Sri Amitava Sahu, DGM and Team of FI Wing of
Canara Bank, HO Bengaluru and Nodal Executives of all RSETI sponsoring Banks for their full
support which has enabled us to show outstanding performance for the FY 2021-22.

At the end I advise all RSETIs/ RUDSETIs to conduct training programmes back to back
without giving even a single day gap to ensure maximum number of candidates trained
with regular attendance through AEBAS and also to ensure vigorous follow-up for
improving the Credit Linkage and Settlement in the FY 2022-23.

Wishing you all the best
With best regards,

Bipul Chandra Saha

National Director for RSETIs

National Centre for Excellence of RSETIs (NACER)

Under the aegis of Ministry of Rural Development, Govt. of India
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01. ACKNOWLEDGEMENT

The task of identifying and providing training to unemployed and unprivileged rural youth and further
putting efforts for his settlement, we feel, it is a noble cause and also an opportunity to serve the nation.
We at the RUDSET INSTITUTE-Bhopal feel fortunate ourselves and privileged to get such an opportunity to
serve, under the visionary leadership of our beloved President-PADMABHUSHAN DR. D VEERENDRA
HEGGADE JI, who has provided us guidance and strength.

We have immense pleasure in placing Annual activity report of the Institute for the year 2021-22. We
express our sincere gratitude to our beloved President, Dr D Veerendra Heggade Ji for all his divine and
inspiring leadership, valuable guidance and blessings showered on us.

We place on record our sincere thanks to the Board of Governors headed by President, Dr. D Veerendra
Heggade Ji and Members, Sri L V Prabhakar - Managing Director & CEO, Canara Bank, Bengaluru and Smt. A
Manimekhalai - Executive Director, Canara Bank, H.O. Bengaluru for their support and guidance.

We express our gratitude to the members of governing council Prof. S. Prabhakar- Secretary , SDME Trust,
Ujire, Sri A Muralikrishna - General Manager, Canara Bank, Fl wing, H.O. Bengaluru, Sri B Yogish Acharya -
General Manager, Canara Bank, CO, Mangaluru, Smt. K Renusri — Assistant General Manager, Canara Bank,
FI, H.O. Bengaluru, Sri A Ramchandra Hegde — Chartered Accountant, Mangluru, Dr. Asha Jyothi Rai -
Chairperson, ASARE, Charitable Foundation, Mangluru, Sri N Sathiyamoorthy - Director General, National
Academy of RUDSETI, Bengaluru, Sri Bipul Chandra Saha - National Director for RSETIs, National Center for
Excellence of RSETIs, Bengaluru and Sri Giridhar Kallapur — Executive Director, RUDSET Institute, Central
Secretariat, Ujire for their valuable guidance.

We thankfully acknowledge the guidance and support received from Sri Giridhar Kallapur Executive
Director, Central Secretariat, Ujire in our day to day accomplishments without which it would have been
difficult for us to successfully perform and achieve the set targets.

We are thankful to the District Level RUDSETI Advisory Committee headed by Sri K. J. Srikanth — General
Manager Canara Bank, CO, Bhopal and the members Ex. LDM Sri Lalit R Gangajaliwale, Sri Rajgopal lyangar
- Lead District Manager, Bank of India, Bhopal, Sri Shailendra Padiyar — DDM, NABARD, RO, Bhopal, Shi
Rituraj Singh - CEO, Zila Panchayat Bhopal, Smt. Rekha Pandey - DPM, NRLM Bhopal, Sri R. K. Gaharwal -
Manager, DTIC, Bhopal, Sri Ajay Jain - Industrialist and Social worker, Bhopal, for their support and
guidance during the DLRAC meeting.

Sri Atul Kumar Singh — Under Secretary Labour and Employment Govt. of India, Sri Sanjay Dabi — Welfare
commissioner Central, Ajmer Govt. of India and Sri Dharamvir Singh - Dy Director ESI corporation also
visited and appreciate RUDSETI activities in Bhopal and other districts also.

We are grateful to Sri Avinash Lavania — District Collector, Bhopal for generous support in promoting
entrepreneurship by enabling smooth flow of credit through Banks.

We express our gratitude towards Sri L. M. Belwal, CEO, SRLM Bhopal, Sri Dhirendra Singh - SPM, Skills and
Smt. Garima Sai Sundaram - SPM, MED, SRLM Bhopal for motivating rural youth and sponsoring trainings
to promote self employment.

We take the opportunity to acknowledge the assistance received from Government Agencies in funding
our various training programmes. We are also thankful to NABARD, KVIC, KVIB, SRLM, SULM, Zila
Panchayat and DTIC for their kind support and guidance.



We place on record our sincere gratitude to Dr. G. B. Bhalerao, Sri P. R. Sinha and Sri Sudheer Wadia —
Senior Education Officer, Central Board for Workers Education Bhopal for providing us platform to conduct
many awareness camps.

We are also thankful to Smt. Rekha Pandey — DPM and Smt. Bharti Ramteke — DM Skill, NRLM Bhopal, Sri
Mumsar Raza — DPM and Sri Mohar Singh Bhadouriya- DM Skill, NRLM, Raisen, Sri Sanjay Saxena — DPM
and Sri Amit Rawat — DM Skill, NRLM Rajgarh, Sri Dinesh Barfa — DPM and Smt. Sarita Raghuvanshi - DM
Skill, NRLM Sehore, Sri Satish Pawar — DPM and Sri Rahul Khare — DM Skill, NRLM Betul, Sri Sanjay
Chourasia — DPM and Pramod Kumar Rai — DM Skill, NRLM Vidisha and Sri Ashish Sharma — DPM and Smt.
Archana for providing us opportunity to participate in Rojgar Melas in Bhopal and Raisen.

We acknowledge the service of our guest faculties Sri Bharat Singh Chouhan, Sri Ramakant Singh, Rajesh
Kumar Patel, Sri Anil Bhanvre, Sri Mohd. Jaleel Ahmad, Sri Mamraj Singh Chouhan, Smt. Shivani Srivastav,
Smt. Prabha Gour, Ms Savita Sharma, Ms Pratima Thakur, Smt. Salma Qureshi Sri Dharmendra Yadav, Sri
Ashish Verma, Sri Rakesh Sharma and Sri Mahesh Agrawal who helped us to conduct the training
programmes successfully.

We are also thankful to Sri Anil Bhanvre and Sri Santosh Dangolia in conducting employment oriented
training programme for the benefit of villagers.

We express our gratitude to the print and Electronic Media for covering the report of our activities/training
programme, which helped us generating applications from the deserving unemployed youth and gaining
wide publicity.

We are thankful for the support and guidance extended by Sri Vilas Rao Kulkarni — State Director, RSETIs
Madhya Pradesh, in all the activities of the Institute.

We are also thankful to Sri Ravi Prakash — Sr. Faculty and Sri Krishnappa — Sr. Faculty, Central Secretariat,
RUDSET Institute, Ujire and all other staff of Central Secretariat for their continuous support and guidance.

We also acknowledge the Canteen services of Smt. Malti Yadav and her staff in timely Serving the
breakfast, tea & delicious food to the trainees and guests with smile and care.

We are thankful to one and all concerned with us for their direct and indirect support in conducting all the
activities including various training programmes & awareness camps of the institute during the year.

Sudhir Mishra
Director
RUDSETI Bhopal




02. BRIEF REPORT OF THE INSTITUTE

RUDSET Institute is an earnest initiative made by Padmabhushan Dr. D. Veerendra Heggade to
mitigate the problem of unemployment. It was established in the year 1982. The two leading
nationalized Bank viz. SyndicateBank and Canara Bank joined hands in this noble effort. The collective
Thinking of Sri Dharmasthala Manjunatheshwar Educational Trust, SyndicateBank and Canara Bank
gave a concrete shape in providing an Institutional framework in form of Rural Development and Self
Employment Training Institute (RUDSETI).

RUDSETI has now become a replicable model with Government of India establishing RSETIs in every
district across the country, with the same pattern of education and training. Now the RSETIs have
been opened in most of the Districts by the Concerned Lead Bank.

RUDSETI Bhopal is the 19" RUDSETI opened on 19*" Sept. 2002. It is treated as a unique Institute,
identifying, selecting, motivating and offering training to unemployed youth to take up self
employment. The Institute has travelled a glorious path of 19 years and has depicted excellent
performance resulting in training of 13634 youth till 31.03.2022 with 72% Settlement. The Institute
has coverage over 7 Districts including Bhopal.

Mission:

» Channelizing youth power in wealth creation
» Empower youth to share economic progress equitably.

Flowers when they are in the process of blooming are not aware of their purpose of being on this
earth. RUDSETI Bhopal is herewith playing an active role to make this unemployed talented youth
utilize their talent by imparting them training and setting a goal for their life.

Objectives:

> Identify, orient, motivate, train and assist the rural youth to take up self-employment /wage
employment ventures as an alternative career.

> To take up research and development activities in entrepreneurship and rural development.

» Train village level worker to work in rural development.

» Counseling and project consultancy.

Training Programmes:

RUDSETI offers more than 60 types of Entrepreneurship Development Programmes (EDPs) in various
avenues. All the programmes are of short duration intervention ranging from 10 days to 45 days.



a) For First Generation Entrepreneurs:

> Agricultural EDPs: Dairy Farming and vermi compost making, Mushroom Cultivation,

>

commercial floriculture, Commercial Horticulture, Bee Keeping, Goat Rearing, Poultry,
Gardening and Landscaping etc.

Product EDPs: Women'’s Tailor, Men’s Tailor, Homemade Agarbathi Maker, Soft Toys
Maker and seller, Candle Making, Costume Jewelry Udyami, Jute Product Udyami,
Papad, Pickle and Masala Powder Making, Paper Cover, Envelop and file Making and
Vastra Chitrakala Udyami etc.

Process EDPs: Electrical Motor Rewinding and Repair Service, Photography &
Videography, Cell Phone Repair and Service, CC TV Camera smoke detector and
security alarm installation, Desktop Publishing, Refrigeration and Air Conditioning,
Computer Hardware and Networking, Beauty Parlour Management etc.

General EDPs: Rural Entrepreneurship Development Programme (REDP), PMEGP, EDP
for Women etc.

b) For the Established Entrepreneurs:

>
>

Skill Up gradation: To improve the skills and enhance capability of the settled trainees.

Growth Programmes: To aim and achieve high goals in life and business for the settled
trainees.

Rural Development and HRD Programmes:

>
>
>

Training Rural Development Facilitators of NGOs.
Training in SHG Management
Training Bank Officials in Rural Development Activities.

Generation of Applications:

>

The Institute gives wide publicity to its training programmes through print
media/radio, mouth publicity of Ex. Trainees, through Sponsor Banks, Govt. Dept.,
NGOs and by organizing large number of Awareness Camps.

Eligibility of Candidate:

» The candidate in the age group of 18-45 years belonging to the area of operation i.e.
resident of Sehore, Vidisha, Rajgarh, Raisen, Bhopal, Hoshangabad and Betul districts
can apply for the training. The candidate who can read and write in local language, has
aptitude to take up self-employment or wage employment with some basic
knowledge in the related filed can undergo training, which is totally free of cost.

Training Methodology:

» Identification and Selection of Candidates.

» Campus and Practical Approach.

> Simulation Exercises, Group Discussion, Role Plays.

» Field Visits and Experience Sharing with Role models

> Interaction with Bankers / Government Officials



Facility Offered:

» Residential training with free Boarding and Lodging

» Campus with Library and Audio- Visual Aids

» Workshop for Practical Approach to Training

> Experienced Trainers to train and motivate the trainees
Follow up:

The post training follow up of the trainees is the salient feature of the RUDSETI training, to sustain the
motivational level and overcome problems faced by the trainees.

» Two Year Follow up: Through Regular Correspondences, Door to Door visit, Branch
level visit, Unit visit of the officials of the Institute etc.
> Facilitating Credit Linkage with the banks for setting up of micro enterprises.

Directors & Joint Directors from 2002

During this period following Directors and Joint Directors have contributed immensely towards all-
round growth and development of this institute:

S. No. Director From-To Joint Director From-To
1 Sri B. S. Solanki 19.09.2002 - 17.07.2006 - -
2 Sri U. S. Malewar 15.07.2006 — 14.05.2008 Sri C. M. Das 12.07.2007 -
03.05.2008

3 Sri C. M. Das 03.05.2008 — 10.09.2010 - -
4 Sri K. Santharam 10.09.2010-11.11.2010 - -
5 Sri N. C. Joshi 11.11.2010-31.07.2012 - -
6 Sri N. K. Srivastav 29.11.2012 - 14.06.2014 - -
7 Sri Vijay K. Adwani 14.07.2014 - 05.07.2018 -- -
8 Sri R. C. Dwivedi 02.07.2018 — 09.07.2021 - -
9 Sri Sudhir Mishra 30.07.2021 - Present -- --

Trainees taking integrity
pledge during the
Training.
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03. HIGHLIGHTS OF THE YEAR

EDPs for first Generation

Organized 23 training programmes.
Trained 641 trainees by utilization of
441 training days.

19 programmes conducted
exclusively for women and trained
525 women.

641 BPL trainees trained during the
year.

were

v

®,

< We have Organized 69 Awareness
Programmes covering 2223 youth.

Awareness Programme

®,

+* Our Institute has participated in 5 Job
fairs organized by NRLM & other Govt.
Departments covering 450 youth.

~

®,
0.0

Follow up

We have conducted 112 follow up
and contacted 1093 candidates.

e

K/

+* 529 trainees have been settled during
the vyear with the
settlement rate of 72%.
« Of which 515 trainees are settled
with self-employment and 14 in wage

Settlement

cumulative

employment.

Important Events

We have completed 465 batches since inception and trained 13634 trainees with

the settlement rate of 71%.

We have organized 5 RUDSETI Stalls for creating awareness and publicizing

RUDSETI activities.

We have organized 3 RUDSETI Bazaars for marketing support of our trainees.




A. Training Programmes: - For first generation entrepreneurs

Five Agriculture EDPs were conducted and 118 trainees were trained.

Ten Product EDPs were conducted and 302 trainees were trained.

Six Process EDPs were conducted and 160 trainees were trained.

Two General EDPs were conducted and 61 trainees were trained.

Total 23 EDPs were conducted and 641 trainees were trained during the year.
Out of 23 EDPs 23 EDPs were sponsored by NRLM Bhopal.

oV h wWNPR

B. Entrepreneurship Awareness Programme:-

We have conducted 69 Entrepreneurship Awareness Programmes during the year 2021-22 at various
places. These Entrepreneurship Awareness Programmes have benefited 2223 participants and helped
in generating large number of applications for training needs.

C. Settlement: -

529 trainees were settled during the year, 372 trainees were settled by finance from Bank, 143
trainees were settled with own funds and 14 trainees were settled through wage employment. Total
9780 trainees were settled since inception. Settlement rate of our institute is 72 %.

D. Follow up: -

112 follow up meets were conducted and 1093 trainees were contacted during the year.

4 )

Trainees during the
bridal makeup
competition. Sri Vilas
Kulkarni-SDR, MP also
present in the function

\ J

4 )

Trainees during the
practical session of Cell
Phone Repair & Servicing
training programme.

U J




04. PERFORMANCE AT A GLANCE
A. EDPs FOR FIRST GENERATION ENTREPRENEURS

SI. No | Particulars 2020-21 2021-22 Cumulative
1. No. of Training Batches 23 23 465
2. No. of Candidates Trained 651 641 13634
3. No. of Training days 338 441 9443
4, Average No. of Candidates per Batch 28 28 29
5. Candidates Settled 464 529 9780

A. With Bank Finance 386 372 3651

B. Without Bank Finance 78 157 6132
6. Settlement Rate 71% 83% 72%

B. H.R.D. PROGRAMME/ SENSITIZATION TRAINING PROGRAMME:

No. Particulars 2020-21 2021-22 Cumulative
1.0 No. of Programmes 8 10 88
2.0 No. of Participants 263 315 3081

05. PERFORMANCE UNDER KEY INDICATORS
S.No. Particulars 2020-21 2021-22

1 No. of EDPs for first generation 23 Cost 23 Cost
entrepreneurs Parameters Parameters

2 Candidates Trained 651 Inclusive of 641 Inclusive of

3 Programme for established entrepreneurs Salary & Salary &
a) No. of Growth Programme - Allowances - Allowances
b) No. of Participants - of deputed - of deputed
c) No. of SUP R officers R officers
d) No. of Participants - -

4 No. of Training days 338 441

5 No. of trainees Settled 464 529

6 Cumulative rate of Settlement 71% 72%

7 Total Expenditure (Rs. In Lakhs) 44.75 61.22 53.14 70.17
Of which revenue expenditure (Rs. In 39.83 56.30 50.74 67.78
Lakhs)

8 Cost of training per Trainees (in Rs.) 6119 8650 7917 10575

9 Cost per Training day (in Rs.) 11785 16659 11508 15371

10 | Cost Training per batch (in Rs.) 173185 244822 220650 294718

11 | No. of Trainees per Batch 28 28




06. DETAILS OF THE TRAINING PROGRAMMES CONDUCTED

I. EDPs for First Generation Entrepreneurs:
Na Training Program SI::)%gs':r? From ppte To Training Cand!dateJ
by Days Trained
I|/Agriculture EDPs
A |Dairy Farming and Vermi Compost Making | NRLM Sep 20, 2021 Sep 29, 2021 10 31
B |DPairy Farming and Vermi Compost Making | NRLM Nov 12, 2021 Nov 21, 2021 10 19
C |Dairy Farming and Vermi Compost Making | NRLM Nov 22, 2021 Dec 01, 2021 10 30
D |Dairy Farming and Vermi Compost Making | NRLM Jan 17, 2022 Jan 26, 2022 10 16
E |Dairy Farming and Vermi Compost Making | NRLM Feb 03, 2022 Feb 12,2022 10 22
Total 50 118
IIProduct EDPs
A Costume Jewelry Udyami NRLM Aug 25, 2021 Sep 06, 2021 13 35
B Womens Tailor NRLM Sep 01, 2021 Sep 30, 2021 30 23
Vastra Chitra Kala Udyami
C . . NRLM
(Embroidery & Fabric Painting) Sep 07,2021 | Oct 06, 2021 30 29
Paper cover, Envelope and File
D . NRLM
Making Oct 18, 2021 Oct 27, 2021 10 34
E |Costume Jewelry Udyami NRLM Nov 12,2021 |Nov 24, 2021 13 33
F [Costume Jewelry Udyami NRLM Nov 27,2021 |Dec 09, 2021 13 29
G Womens Tailor NRLM Dec 27,2021 Jan 25, 2022 30 19
Paper Cover, Envelope and File
H . NRLM
Making Dec 24, 2021 Jan 02, 2022 10 35
| [Homemade Agarbatti Maker NRLM Feb 01, 2022 Feb 10, 2022 10 35
Papad, Pickle and Masala Powder
J . NRLM
Making Mar 05,2022 |Mar 14, 2022 10 30
Total 169 302
111 Process EDPs
A Electric Motor Rewinding & Repair
Services NRLM Aug 02,2021 | Aug 31,2021 30 18
B |Beauty Parlor Management NRLM Sep 01,2021 | Sep 30, 2021 30 32
C [Cellphone Repairs and Service NRLM Oct 01,2021 | Oct 30, 2021 30 28
D [Refrigeration and Air-Conditioning| NRLM Oct 04,2021 | Nov 02, 2021 30 24
e Computer Hardware &
Networking NRLM Nov 09, 2021 | Dec 23, 2021 45 27
F |Desktop Publishing NRLM Dec 27,2021 | Feb 09, 2022 45 31
Total 210 160
IV General EDPs
A |General EDP NRLM Dec 08, 2021 Dec 13, 2021 6 35
B |General EDP NRLM Feb 14, 2022 Feb 19, 2022 6 26
Total 12 61
Grand Total 441 641




07. BATCH-WISE PERFORMANCE

I. EDPs FOR FIRST GENERATION ENTREPRENURS:

During 2021-22

Since inception

SINg Training program No. of car’:lc;)i;ica’:es carl:lt;)i.d‘;:es No. of car’:l(;)i.d::es carI:I(ioi;i::es
Batches trained settled Batches trained settled
I Agriculture EDPs
A | Dairy Farming 5 118 101 35 1063 744
B | Medicinal Plant Cultivation - - - 01 31 21
C | Plant Nursery - - - 01 17 12
D | Goat rearing - - - 03 83 65
E | Poultry - - - 01 46 46
F | Mushroom cultivation - - 30 02 62 47
G | Dairying & Vermi Composting - - - 01 28 31
H | Vermi Composting - - - 03 86 71
5 118 131 47 1416 1037
II | Product EDPs
A | Dress Designing (M) - - - 10 257 228
B | Women’s Tailor 2 42 36 41 1309 1107
Hand Embroidery & Arti. - - - 01 23 18
¢ Jewelry
Homemade Agarbathi 1 35 - 05 154 65
D Maker
E Vastra Chitra Kala Udyami 1 29 26 03 81 77
(Embroidery & Fabric Painting)
F | Costume Jewelry Udyami 3 97 82 11 337 216
G | Multi Product Mfg. - - - 03 74 53
H | Food Proc. & Pickles tr. - - - 03 110 54
I | Jute Product Mfg. - - - 02 65 52
J | Soft Toys Making - - - 02 48 15
K | Dona Pattal Making - - - 02 69 27
L | Bag Making - - - 01 25 01
Paper Cover, Env. & file 2 69 75 11 366 226
M Mak.
N | Candle Making - - - 01 29 09
Papad, Pickle and Masala 1 30 - 02 63 17
© Powder Making
Total 10 302 219 98 3010 2165
III| Process EDPs
A | Cellphone repair & service 1 28 20 28 835 586
B | Computer Hardware &Net. 1 27 04 26 791 561
C | T. V. Technician - - 08 248 220
D | Beauty Parlour Management 1 32 31 24 866 553
E | Electric Motor Rewinding & 1 18 03 20 574 409




Repair Services

Refrigeration and Air- 1 24 19 21 571 421
F Condit.
G | Photography Videography - - 10 16 382 298
H | Two Wheeler Repairing - - - 02 72 54
I | Tractor Repairing - - - 01 26 18
J | UPS/Inverter & DEAR - - - 01 29 26
K | Gharelu vidyut Upkaran udyami - - 01 03 86 53
L | Screen Printing - - - 02 40 34
M| Desktop Publishing 1 31 07 16 437 279
N | Zardosy Work - - - 01 29 7
O | Computer accounting - - - 20 580 337
P | BC/BF on Financial Inclusion - - - 01 30 30
Total 6 160 95 190 5596 3886
IV | General EDPs

A | REDP (Rural Ent. Dev. Prog) - - - 04 120 95
B | General EDPs 2 61 31 89 2915 2220
C | EDP for PMEGP Beneficiaries - - 29 32 463 337
D | Bank Mitra - - 24 05 114 40
Total 2 61 84 130 3612 2692
GRAND TOTAL 23 641 529 465 13634 9780

Electric Motor

Programme

\_

Trainees during the
practical session of

Rewinding Training

\

J

Trainees during the
practical session of
Women'’s Tailor Training
Programme




08. ENTREPRENEURSHIP AWARENESS PROGRAMMES

We have conducted 69 Awareness Programmmes during the year at various places of our area of
operation. These Entrepreneurship Awareness Programmes have benefited 2223 participants and
helped in generating large number of applications. Apart from the sponsor banks, other voluntary
organizations like CBWE, Bhopal, DTIC and NRLM Bhopal, Raisen, Vidisha, Hoshangabad extended
support and helped in conducting the Entrepreneurship Awareness Programmes. Details of
Entrepreneurship Awareness Programmes conducted during the year are presented here below.

Organize Awareness Camps to motivate participants for Self Employment and Training




09. FOLLOW UP

The post training follow up is the salient feature of RUDSETI. Two years intensive, follow up of the
trained candidates helps them to overcome the problems. During the year, the Institute has
conducted Village level, Branch Level and Institute Level meets involving Banks and government
officials to redress the grievances of trained candidates. Stress has been given to the spot visit and
individual meets. Besides contacting the candidates, the follow up system also helps to assess the
impact of the training programmes and also about the effectiveness of the guest faculties. It helps us

to fine-tune the future programmes.

2020-21 2021-22

Sl No. Particulars No. of Trainees No. of Trainees

Meets Contacted Meets Contacted
1. Individual Contacted on Spot 94 801 112 1066
2, Branch Level Meeting -- - -- --
3. Telephonic Contact -- - -- --
4, Can. Contact at Institute -- 71 -- 27
Total 94 872 112 1093

Trainees during the field
visit of Dairy Farming
and Vermi Compost
Making Training.

Successful Trainees
meet during the
ongoing Training
Programme
¥ RUDSF*’

4 RUDSET .

v



10. SPONSORSHIP AND FINANCE

No. of Candidates Sponsored Settled & Amount Financed (in Lakhs Rs.)
2020- 2021- Since 2020-21 2021-22 Since Inception
Sponsoring Banks 21 22 Inception | No. Amt. No. Amt. No. Amt.
1 Syndicate
Bank - - 266 4 8.00 - - 208 | 501.16
Canara Bank 12 - 514 | 10 59.16 40 30.94 393 | 1106.27
Other Banks 77 - 2012 | 372 | 391.94 | 332 | 135.04 | 2735 | 4293.04
Other
Agencies 562 641 2333 - - - - 299 17.25
Total 651 641 5125 | 386 | 449.10 | 372 | 165.98 | 3635 | 5917.72

11. SHARE OF WEAKER SECTIONS

No. of Candidates Trained During Since Inception
2020-21 2021-22

1. Scheduled Caste 169 193 2906
2. Scheduled Tribe 42 34 870
3. Other Backward Castes 368 327 6372
4. Minorities 24 35 1143
5. Others 48 52 2343
Total 651 641 13634
Of Which

a) Women 516 525 6054
b) Physically Handicapped 3 - 137

Organized one Rally by our trainees for
awareness women to importance of
nutrition on 10.03.2022

Sri Sunil Kumar Sharma-DGM, Canara
Bank, CO Bhopal gave certificate to the
trainees of Costume Jewellery Making




12. LIST OF IMPORTANT VISITORS

1. Sri D.P. Singh, C.E.O Sanchi Dairy, Bhopal

N

Sri Atul Kumar Singh, Additional Secretory, Labour & Employment Ministry
Govt. of India.

Sri Sanjay Dabi, Welfare Commissioner (C) Govt. of India, Ajmer.

Sri Dharmvir Singh, Dy. Director ESI, Corporation Govt. of India.

Sri Bipul Chandra Shah, National Director for RSETIs, NACER Bangalore
Sri K. J. Srikanth, GM Canara Bank, Bhopal

Sri. Sunil Kumar Sharma, DGM, Canara Bank, C.O. Bhopal

Sri R. R. Tara, DGM Canara Bank, C.0O. Bhopal

Sri Rajgopal Iyangar, LDM, Bhopal

. Sri Ravindra Nath Shukl, AGM Canara Bank, C.0O. Bhopal

. Dr. Rekha Pandey, DPM, M. P. Day SRLM Bhopal

. Dr. R. Aruna Jayamani, Asst. Professor, NIRD, Hydrabad

. Sri A. K. Shrivastava, AGM Canara Bank R.O.II Bhopal

. Sri Shalendra Padiyar, DDM NABARD Bhopal

. Dr. H. M. Mishra, Ret. Professor, Academy of Administration Bhopal.

Sri Atul Kumar Singh, Additional Secretory, Labour & Employment Ministry Govt. of
India, Sri Sanjay Dabi, Welfare Commissioner (C) Govt. of India, Ajmer and Sri

Dharmvir Singh, Dy. Director ESI, Corporation Govt. of India visited our Institute.




13. EXTRACTS OF VISITORS VIEWS

| have been a regular visitor to the RUDSETI. Upkeep of the premises and the garden is excellent.
Performance of the RUDSETI under various training courses is also excellent.

RUDSETI initiative for upliftment of the downtrodden and bottom strata of the society is contributing
positively. Keep up the good worth.

Sri K. J. Srikanth

G. M. Canara Bank, C.O.

Bhopal

The Ambience is good, very clean maintained. Providing excellent training to participants and providing
good lodging facility.

Sri Sunil Kumar Sharma

DGM, Canara Bank, Bhopal

One of the best infrastructures we are having across the country. Due to Corona training is not going on.

During FY 2020-21 total 651 candidates trained. Settlement is 71%. All faculties & OAs are very

energetic. | hope new Director will be posted shortly. Training programme to be started shortly as per

the Govt. order.

| wish all the best to you all.

Sri Bipul Chandra Saha

National Director for RSETI

NACER, Bangaluru

Visited Institute today. Institute is in a very good location and condition too. | have visited the class

room and interacted with the trainees. Due to Corona training schedule is minimum. New Director Mr.
Mishra is looking after this Institute now. | wish all the very best to all of you.

Sri Lalit R Gangajaliwale

LDM, Bank of India, Bhopal

In today’s visit at RUDSETI for Assessment of Motor Rewinding Batch. | found that the training incurred
was up to the mark and trainees are very enthusiastic and eager to go out and work.

Overall, the facilities here are one of the Best which | have visited. And all the staff specially the faculty
member are doing very sincere and hard work.

KUDOS TO RUDSETI BHOPAL. Keep up the spirit & Good work.
Sri Vishwas Sawhney
Asst. Controller-NAR
Bangaluru

Its pleasure & privilege for me to come to this great learning Institute extending a NOBLE cause to uplift

the women/man by providing Basic learning to youths for self Employment & “ATAMNIRBHAR” in the
life.

Sri R.R. Tara

DGM, Canara Bank

C.O. Bhopal

RUDSETI is imparting training and helping the trainees to use new skills which will be employment
oriented. Infrastructure is very good and maintained.

Sri A. K. Shrivastava

AGM, Canara Bank,

R.O. Il, Bhopal
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Visited RUDSETI as part of nation wide Research Study. RUDSETI Bhopal is doing good in training and

motivating the small entrepreneur. Keep doing some demand based training. All the best. Good and
Excellent Work.

Dr. R. Aruna Jayamani

National Institute of Rural Development and Panchayati Raj (NIRD)

Rajendra Nagar, Hyderabad
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Today visited the Institute on the occasion of inauguration of Digital and financial literacy programme
given to supervisors of Mahila and Bal Vikas. Nice to see other training programme. Silai and Computer
DTP and admired. Wishing you all the Best.

Sri Rajgopal lyangar

LDM, Bank of India
Bhopal

Today | visited the training Institute our department supervisor takes very good training regarding rural
employment programme. The team of this Institute give very nice and positive training to all
Supervisors. Lot of Thanks to the Institute.

Sri Mridul Malviya
P. 0., Women and Child Development Dept.
Bhopal
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16.EXPENDITURE AND SOURCE OF FUNDS

:IC; Particulars ?it:lgse)t But:ll\g:;dentI (in durlisl):g.the durlis:g-the
Rs) month (Rs) year (Rs)
| CAPITAL EXPENDITURE:
1 | Furniture & Fixtures 85000.00 84500.00 84500.00
2 | Office/Electrical Equipment 0.00 0.00
3 | Training equipment’s 20000.00 0.00 8590.00
4 | Computer/TV/Others 0.00 0.00
5 | Durable Articles 0.00 0.00
6 | Vehicles 0.00 0.00
7 | Library books 2000.00 0.00 0.00
8 | Building (from sponsors) 975000.00 13380.00 145980.00
9 | Land 0.00 0.00
10 | Currents Assets 0.00 0.00
Total | 1082000.00 97880.00 239070.00
I RECURRING EXPENDITURE:
1 | Honorarium 500000.00 6800.00 420898.00
2 | Boarding charges 2500000.00 29640.00 1466525.00
3 | Salary and wages 2115000.00 146235.00 1789257.00
4 | T.Ato Trainees 80000.00 5000.00 60136.00
5 | Printing & Stationery 150000.00 2460.00 61754.00
6 | Postage & Telegram 80000.00 7283.00 50567.00
7 | Training materials 1000000.00 22890.00 564873.00
8 | T.Ato staff 200000.00 18884.00 174787.00
9 | Rent 0.00 0.00 0.00
10 | Elec. & Water charges 450000.00 20009.00 254399.00
11 | Sub. to News paper 4000.00 292.00 2764.00
12 | Advt.& Publicity 50000.00 1800.00 19750.00
13 | Repair & maintenance 150000.00 0.00 92903.00
14 | Entertainment 20000.00 1955.00 8215.00
10 | Insurance 50000.00 0.00 3135.00
11 | Audit fees 7000.00 0.00 6000.00
17 | Miscellaneous 100000.00 12572.00 98989.00
Total Il 275820.00 5074952.00
Total -1+l 373700.00 5314022.00




RECEIPT AND PAYMENT STATEMENT FOR THE MONTH OF MARCH - 2022

RECEIPT During the During the PAYMENTS During the During the
Month (Rs.) Year (Rs.) Month (Rs.) Year (Rs.)

To Opening Balance By Expenditure 373700.00 5314022.00
Cash 5310.00 1844.00By Remitted to C S 7146097.00 7435836.00
Bank Canara 3944.00 4028.00( By Caution money 46000.00

Syndicate 60527.00 95766.00,
To Amount Received PMRY Manual
From CS 378169.00 5293784.00| By AMT book
From Others 9600.00 21504.00,
Sale of TM .00 4226.00| Outstanding ch.
Bank Interest 3823.00 8458.00| Su. Advance 106000.00
NAR .00 187712.00
NABARD .00 .00|By OD Bank A/c
NULM .00 .00
Sundry Advance 5600.00 99700.00
SRLM/ NRLM 7127924.00 7127924.00
KVIC .00 81262.00
To Sundry Creditors By Closing Bal
Caution money .00 50750.00|Cash 4774.00 4774.00
AMT Book .00 .00 Canara 3772.00 3772.00
PMRY Manual Bank  I5yndicate 66554.00 66554.00
To amount received from sponsor bank 1703559.00By payment of salary and allowance 1703559.00
for salary and allowance of deputed of deputed officer director
officer from Canara Bank
TOTAL 7594897.00 14680517.00 7594897.00 14680517.00

Sri K. J. Srikant- GM
Canara Bank, Sri
Ravindra Nath Shukl-
AGM, Canara Bank and
Prof. H. M. Mishra
during the inaugural
function of Women’s
Tailor Training
Programme

| woman's TAILOR

Deskiop publishing

(& )




16. SUCCESS STORIES

Name: Sri Deepak Kumar Prop. M/s The
Expert Service, Barrai, Bhopal, Background:
10™ Pass. Age: 25. Achievement/Success:
He attended Refrigeration and Air
Conditioning training for 30 days at
RUDSETI, Bhopal. After the Training, he
started his own Work with self finance.
Investment: 50000/- Present net Monthly
income: Rs. 20000/-

Name: Sri Tarun Namdev Prop. M/s Mitra
Mobile Shop, Ashoka Garden, Bhopal
Background: 12"  Pass. Age: 22.
Achievement/Success: He attended Cell
Phone Repair and Servicing training for 30
days at RUDSETI, Bhopal. After the Training,
he started his own Shop with Investment:
50000/- Present net Monthly income: Rs.
25000/-

Name: Smt. Vibha Shrivastava Prop. Maruti
Enterprises, Bag  Mungalia, Bhopal
Background: Post Graduate, Age: 42.
Achievement/Success: She attended EDP
for PMEGP Beneficiaries for 10 days at
RUDSETI, Bhopal. After the training, she
started her own RO Water unit with Bank
Finance. Investment: 500000/- Present net
Monthly income: Rs. 35000/-




SUCCESS STORIES

Name: Sri Kuldeep Namdev, Prop. M/s For
You Cafe, Kurawar Mandi, Distt. Rajgarh.

Background: 12" Pass, Age: 20.
Achievement/Success: He attended
Computerized Accounting Training

Programme for 30 days from RUDSETI,
Bhopal. After the training, he started his own
Café with own fund. Investment: 100000/-
Present net Monthly income: Rs. 25000/-

Name: Smt. Sunita Mali Prop. M/s Sunita
Ladies Tailor, Islam Nagar, Bhopal.
Background: 10", Age: 32. Achievement
/Success: She attended Women’s Tailor
training programme for 30 days at RUDSETI,
Bhopal. After the training, she started her
own Tailoring shop with enterprise.
Investment: 50000/- Present net Monthly
income: Rs. 20000/-

Name: Smt. Aruna Jat Prop. M/s Dairy
Farming Work, Village- Pardi, Distt. Bhopal
Background: 5t Age: 43,
Achievement/Success: She attended Dairy
Farming and Vermi Compost training for 10
days with SHG members at RUDSETI,
Bhopal. After the training, she started her
own Dairy Farm with Bank finance.
Investment: 100000/- Present net Monthly
income: Rs. 20000/-




17. TRAINING SCHEDULE FOR 2022 -23

Sl Course No. of
No Code Name of the Course Hours Days Candidates
1 40062 General EDP 48 6 30
2 40062 General EDP 48 6 30
3 40062 General EDP 48 6 30
4 40045 EDP for PMEGP Beneficiaries 80 10 30
5 30006 Dairy Farming and Vermi Compost Making 80 10 30
6 30006 Dairy Farming and Vermi Compost Making 80 10 30
7 30043 Vegetable Nursery Management and Cultivation 80 10 35
8 30028 Papad, Pickle and Masala Powder 80 10 30
9 30028 Papad, Pickle and Masala Powder 80 10 35
10 30032 Fast Food Stall Udyami 80 10 30
11 30032 Fast Food Stall Udyami 80 10 30
12 30008 | Paper Cover, Envelope and File Making 80 10 30
13 30008 | Paper Cover, Envelope and File Making 80 10 30
14 30026 Jute Products Udyami 104 13 30
15 40013 Costume Jewelry Udyami 104 13 30
16 40013 | Costume Jewelry Udyami 104 13 30
17 40013 | Costume Jewelry Udyami 104 13 30
18 40012 | Electric Motor Rewinding & Repair Services 240 30 30
19 40025 Computerized Accounting 240 30 30
20 40007 | Beauty Parlour Management 240 30 30
21 40007 Beauty Parlour Management 240 30 30
22 | 40033 | Women’s Tailor 240 30 30
23 | 40033 | Women’s Tailor 240 30 30
24 40042 | Refrigeration & Air Conditioning 240 30 30
25 40002 | Photography & Videography 240 30 30
26 40003 | Cell Phone Repair & Servicing 240 30 30
27 40035 Computer Hardware & Networking 360 45 30
TOTAL 3720 465 820
| Skill Upgradation — Advanced Refrigeration and Air 20 10 30

Conditioning




18. ACTION PHOTOS

Trainees participating in
Micro Lab - Ice Breaking
Exercise.

Trainees Participating in
Ring Toss Game Exercise.

Trainees participating in
Tower Building Exercise.




Trainees Participating in
Business Game- Boat
Making Exercise.

Trainees Participating in
the Practical Session of
Women'’s Tailor Training.

Trainees during the
practical session of
Desktop Publishing
Training Programme




Trainees during the
practical session
Beauty Parlour
Management
training
Programme.

Trainees during the
practical session of
Electric Motor
Rewinding and
Repair Service
training
programme.

Trainees during the
practical session of
Refrigeration and
Air Conditioning
training
programme.



Trainees during
the practical
session of
Costume Jewellery
Making Training
Programme

Trainees during
the practical
session of Vastra
Chitrakala
Udhyami Training
Programme

Trainees during
the practical
session of
Agargatthi Making
Training
Programme




Sri Rituraj Singh -
CEO Zila
Panchayat, Bhopal
visited our Stall in
the RUDSETI
Bazaar on the
occasion of
Women’s Day

Dr. R. Aruna
Jayamani, Asst.
Professor, NIRD,

Hydrabad - visited
our Institute and
Planted a plant in
the Institute
Garden

Sri Bipul Chandra
Saha-NDR, NACER,
Bangaluru visited
our Institute and
Planted a plant in
the Institute
Garden




Sri Sudhir Mishra-
Director RUDSETI
Bhopal Received
Certificate of TTP
by Dr. D. Veerendra
Heggade Ji-
President RUDSETI

Sri D.P. Singh,
C.E.O Sanchi
Dairy, Bhopal gave
the certificates to
the trainees of
Dairy Farming.

Sri R.R. Tara-DGM,
Canara Bank, C.O.
Bhopal visited our
Institute and gave
the certificates to
the trainees of
Dairy Farming.




Celebration of
Independence
Day with the
trainees of
ongoing batch.

Celebration of
Women’s Day
with Women
Entrepreneurs on
08.03.2022.

Organize Alumni
Meet with the
Ex. Trainees of

our Institute and
honored them.




