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“Instead of writing someone else’s account through wage
employment after three to five years of collegiate education, it

is more meaningful to write one’s own account by embarking
upon some Self-employment “

Dr D Veerendra Heggade
President, RUDSET Institute
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Message from Bipul Chandra Saha, National Director for RSETIs

The Financial Year (FY) 2021-22 has also seen the third wave of COVID 19
challenge. Many of our RSETIs were not able to function in a regular
manner during the first quarter of the Financial Year 2021-22. Inspite of
the great challenge imposed by the COVID 19 / Omicron threat all our
RSETIs/ RUDSETIs have shown their solidarity towards the objective of
RSETIs and perform exceedingly well with regard to number of candidates
trained and settled. As on 31.03.2022 there are 589 RSETIs / RUDSETIs (4
new RSETIs are added) covering 571Districts are functioning across the
Country under the aegis of Ministry of Rural Development, Govt. of India
which are sponsored by 24 Banks. All these RSETIs/ RUDSETIs are providing training to the
Rural Poor on 59 NSQF aligned courses and 5 MoRD approved courses. As against the annual
revised Target of 3.01 lakhs candidates RSETIs have trained 3.14 lakhs candidates
(Achievement being 104%).0ut of the above total number of Rural Poor trained is 2.82 lakhs
(90%). Out of total rural poor trained 2.20 lakhs have settled (78%) and out of the rural poor
settled total 1.25 Lakhs have been credit linked (59%). I convey my sincere thanks to the
Directors of RSETIs and Faculties and Office Assistants (OAs) for their relentless support
which has made this achievement possible.

Further, we have done a notable improvement in reconciliation and realization of pending
claims during the FY 2021-22 because of collective efforts of RSETIs and RSETI sponsoring
Banks along with the deep involvement of State Directors (SDRs) who have made huge efforts
to reconcile the data with SRLMs and subsequent release of Funds. In the coming days we
propose to maintain the year wise position of Claims submitted, Claims rejected, Claims
received and pending position in excel sheet on monthly basis at RSETIs to enable us to
smoothening the claim settlement process.

We had also worked for improving the Quality of training by conducting ToT programmes in
various States for engaging the Domain Skill Trainers (DSTs) so that the shortage of Certified
Trainers is fulfilled for ensuring quality training. In this regard, I must acknowledge the huge
contribution of State Controllers of RSETIs (SCRs) and SDRs for conducting the ToT
programmes in their respective States.In coming days we also propose to conduct such
programmes in many states to fill the gap of certified trainers in various sectors. In this
regard, we wish to highlight that there was a substantial improvement in Grading and CNN
compliance position of RSETIs/ RUDSETIs in comparison to previous years. There are 541 AA
Graded RSETIs and 537 CNN complied RSETIs. Definitely this credit also goes to the RSETI
Directors, Faculties, OAs and SDRs.

I am happy to learn that your RSETI is going to publish Annual Activity Report for the
FY 2021-22. On this occasion I want to congratulate the Director, Faculties & other staff
members and convey my sincere thanks to all your Staff for your performance during the FY
2021-22. I am confident that your RSETI will excel in the FY 2022-23 under various
performance parameters including Credit Linkage and Settlement.

Simultaneously, I take this opportunity to thank respected Sri AmitKataria, IAS, Joint
Secretary and Sri Virendra Sharma, Director, Ministry of Rural Development,
Dr. D. Veerendra Heggade, President NAR, Ms. A Manimekhlai, Executive Director, Canara
Bank, Sri A Muralikrishna, GM , FI Wing, Sri AmitavaSahu, DGM and Team of Fl Wing of
Canara Bank, HO Bengaluru and Nodal Executives of all RSETI sponsoring Banks for their full
support which has enabled us to show outstanding performance for the FY 2021-22.

At the end I advise all RSETIs/ RUDSETIs to conduct training programmes back to back
without giving even a single day gap to ensure maximum number of candidates trained
with regular attendance through AEBAS and also to ensure vigorous follow-up for
improving the Credit Linkage and Settlement in the FY 2022-23.

Wishing you all the best
With best regards,

Bipul Chandra Saha

National Director For RSETIS

National Center for Excellence of RSETIs (NACER)

Under the aegis of Ministry of Rural Development, Govt. of India
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Message from State Director Punjab for RSETIs

| am happy to note that your RSETIS/RUDSETIsgoing to bring out Annual Activity Report
for the FY 2021-22 as per the practice in vogue. First of all, | would like to congratulate
the Director, Faculties and entire supporting Staff of Rsetis/Rudseti for showing excellent
performance during the FY 2021-22, notwithstanding the onslaught of Third wave of
COVID 19 in the first quarter.
During my previous stint as FGM, PNB (eOBC) Chandigarh, | had presided over 345
camps be it, eOBCAdalats, Customer Contact Programs, MSME Support & Outreach
Programs, Credit Outreach Programs etc. across Pan India basis, | have observed that
there is lack of awareness about welfare schemes of the Govt. of India and Govt. of
Punjab, and hardly anybody knows about RSETIS/RUDSETIs Movement in the State of
Punjab. Under such circumstances, | expect that all my colleagues of RSETI Family Punjab must make sincere
efforts to create greater awareness among people about the Governmental Welfare Schemes
&RSETIS/RUDSETIs Movement and make their EAPs as successful ones.
During my regular visits to RSETIS/RUDSETIs, | have interacted with Directors, Faculties, DSTs, Trainees,
Settled candidates & trainees in-progress, it has been observed that hardly 60 percent of the trainees start
their business activity while the rest join our Training Establishments just to get a certificate, thereby defeating
the very purpose of starting the RUDSETI/RSETI Movement. In such a scenario, there is an emergent need at
RSETIs/RUDSETIs levels to fine-tune their selection process and must select candidates with right attitude &
aptitude who can establish their own micro enterprise. | am confident, this rigorous & scientific selection
process shall not only improve our settlement rate but also open up various business/employment
opportunities. On the Assessment & Certification part, it is a matter of satisfaction that during FY 2021-22,
around 98% of the trainees assessed have successfully passed the assessment among the rural poor
segment while under non-rural poor section, the success ratio was at 96.9%. | am quite confident that selection
of candidates with right attitude & aptitude shall improve the pass percentage significantly going forward.
At this moment, | along with all my colleagues of RSETIS/RUDSETIs Family Punjab State sincerely thank &
express deep sense of gratitude to our most respected National Director Shri Bipul Chandra Saha Sir & his
entire Team at NACER, Bengaluru for able and timely guidance. | take this opportunity to thank Shri
RajatOtreja, State Controller Punjab for his valuable contribution, support & Cooperation. | would also like to
thank Shri K A P Sinha Ji, IAS, Secretary Institutional Finance, Govt. of Punjab, Regional Director, RBI
Chandigarh, CGM, NABARD Chandigarh, SRLM, Punjab, Sponsored Banks, Convener, SLBC Punjab, Senior
Functionaries of District Administration, AGM, FIDD, RBI Chandigarh, AGM NABARD, LDMs, DPM, DIC,
KVIC, KVIB & other stakeholders for their timely guidance & support.
Before | conclude, for the FY 2022-23, | would like to expect from all my colleagues of RSETIs/RUDSETIs
Family Punjab State to include a couple of new ready to earn training programs and ensure regular
attendance through AEBAS, besides vigorous follow-up to bring significant improvement in settlement rate &
Bank credit linkages.

Wishing you all the best and a fruitful & purposeful FY 2022-23.

N

=

(Charanijit Singh)
State Director Punjab for Rsetis
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ACKNOWLEDGEMENT

We have successfully completed yet another fruitful year of our existence 2021-22. As on to-
day we are 22 years old and we are happy to share this success with our Sponsor Banks,
Government Department, Corporations, Local Bodies, Boards, Non- Government
Organisations, Past trainees and general public at large in our command area. We sit back
and recall all efforts we have put and results we got during this financial year 2021-22.

We feel that Success of any Institute for reaching towards new heights depends on the
Support, Valuable, Guidance and Inspiration from various Individuals and Institutes.

We acknowledge with reverence, guidance & support extended by our respected
President Dharmadhikari Padmavibhushan Dr. D Veerendra Heggade ji, source of
MOTIVATION to us. We are grateful to him for the attachment, affection and confidence
reposed on us to train the youth for Self Employment.

We place on record our sincere thanks to the Board of Governors headed by Dr. D.
Veerendra Heggade ji President and members Sri L V Prabhakar, Managing Director &
CEO, Managing Director & CEO, Canara Bank, Bengaluru, Smt A Manimekhalali,
Executive Director, Canara Bank, Bengaluru for their support and guidance.

We take this opportunity to express our gratitude for the valuable support, guidance and
encouragement to us by Members of governing council Prof S Prabhakar, Secretary,
SDME Trust, Ujire, Sri A Muralikrishna, General Manager, Canara Bank, FI Wing, HO,
Bengaluru, Sri B Yogish Acharya, General Manager, Canara Bank, CO, Mangaluru, Smt K
Renusri, Assistant General Manager, Canara Bank, FI Wing, HO, Bengaluru, Sh. A
Ramachnadra Hegde, Chartered Accounted, Mangaluru, Dr. Asha Jyothi Rai, Chairperson,
ASARE, Charitable Foundations, Mangaluru, Sh. N Sathiyamoorthy, Director General,
National Academy of RUDSETI, Bengaluru, Sri Bipul Chandra Saha, National Director for
RSETIs, National Centre for Excellence of RSETIs, Bengaluru, Sh. Giridhar Kallapur,
Executive Director, RUDSETI, Central Secretariat, Ujire.

We sincerely remember the support and blessing showered by Sri Giridhar Kallapur, our
executive Director and always provides valuable suggestions for improving our
performance which resulted into achieving all our annual targets under various parameters.
We thank to whole staff of CS for supporting us.

We express our sincere thanks to Sh. Bipul Chandra Saha, National Director for RSETISs,
National Centre for Excellence of RSETIs, Bengaluru for supporting us to work smoothly
and appraising us for good performance and gave valuable suggestions to more
improvement in functioning of our institute.

We are also thankful to Ministry of Rural Development ( MoRD ), Government of India, New
Delhi for recognizing our activities and replicating RUDSETI model throughout COUNTRY.

Our Sincere thanks to Sh. Ghansham Thori IAS, Deputy Commissioner, Jalandhar, Sh.

Jaspreet Singh IAS, Ex Addl. Deputy Commissioner, Jalandhar with their support we are
able to perform better.
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&J RUDSET Institute

We acknowledge the help and assistance extended by various agencies like NABARD,
DIC, Lead Bank and KVIC/KVIB for consistently keeping their confidence in us,
sponsoring of training programmes and guiding our trainees through interactions
during the programmes, inaugural and valedictory functions.

We express our sincere thanks to Sri Charnajit Singh, State Director for RSETIs,
National Centre for Excellence of RSETIs, Bengaluru for valuable guidance and
support for smooth functioning of the institute.

We are highly gratefully to the members of the District Level RUDSETI Advisory
Committee, Sh. Ghansham Thori IAS, Deputy Commissioner, Jalandhar, Sh.
Jaspreet Singh IAS, Addl. Deputy Commissioner (Dev.), Jalandhar, Sh. Rajeev
Agarwala, RM, Canara Bank, Regional Office, Jalandhar, Smt. Savita Singh, DDM,
NABARD, Jalandhar, Sh. Jai Bhushan, Lead Bank Manager, LDM Office, UCO Bank,
Jalandhar, Sh. Deep Singh Gill, General Manager, District Industries Centre,
Jalandhar, Kamaljeet Pal, Deputy Director, DPRO, Jalandhar, Sh. Jaswant Rai, Dy.
Director, Distt. Employment Generation & Training Office Jalandhar City and Sh.
Yogesh Nanda, Distt. Guidance Counselor, Jalandhar

We owe our special gratitude to officials of various Central and State Government
Departments for their valuable support and guidance and also thankful to Project
officer, DRDA, jalandhar for helping our institute.

We also thank the Branch Managers of sponsoring Bank, other Banks & agencies,
helpingus in credit linkages of successful trainees.

We are thankful to the DPRO Jalandhar and Doordarshan Kendra Jalandhar for the
wide coverage of RUDSET activities in day to day operation trough Print and
Electronic Media.

Our thanks to all those who have helped us directly or indirectly in spreading the
message of Self Employment by RUDSETI Approach for upliftment of down trodden
in society.

Our sincere thanks to all the Guest Faculties whose imparted training and assisted
us in successful conducting of various training programmes.

We, the Staff of RUDSETI, Jalandhar take this opportunity to thanks one and all

others whose names could not be mentioned for their contribution and who have
made this Institute grow well.

JALANDHAR Tarun Kumar Sethi
31.03.2022 Director

ACTIVITIES REPORT 2021-22 SWASHRAMA DHARMA EVA JAYATHE



&J RUDSET Institute

District Level RUDSETI Advisory Committee

e Sh. Ghanshyam Thori IAS Deputy Commissioner, Jalandhar

e Sh. Jaspreet Singh IAS, Addl. Deputy Commissioner (Dev.) Jalandhar

e Sri Rajeev Agarwal, AGM, Canara Bank, Regional Office, Jalandhar

e Smt Savita, DDM, NABARD, Jalandhar

e Sh. Deep Singh Gill, General Manager, DIC, Jalandhar

e Sh. Kamaljeet Pal, Dy. Director, DPRO, Jalandhar

e Sh. Jai Bhushan, Lead Distt. Man

e ager, LDM, UCO Bank, Jalandhar

e Sh. Jaswant Rai. Dy Director, District Bureau of Employment and
Enterprises Jalandhar

e Sh. Yogesh Nanda, Distt. Guidance Counselor, Jalandhar

e Sh. Tarun Kumar Sethi, Director RUDSETI Convener DLRAC Jalandhar
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&J RUDSET Institute

VISION, OBJECTIVES & STRUCTURE

1. Background Millions of unemployed youth particularly from rural and semi-urban
background who could not access higher/professional education but oriented towards
white-collar jobs are driven to despair for not finding a job. Of late, these distressed youth
are attracted towards antisocial activities for their livelihood. This tremendous waste of
human resources and mismatch of potentiality with productive deployment has baffled
the planners and administrators.

2. Genesis It is under these circumstances that Rural Development & Self Employment
Training Institute (RUDSETI), a unique initiative in mitigating the problem of
unemployment was started in 1982 by Dr D Veerendra Heggade, a Visionary leader,
President of Sri Dharmasthala Manjunatheshwara Educational Trust and Dharmadhikari
of Dharmasthala, supported by Syndicate Bank and Canara Bank The collective thinking
gave concrete shape in providing an institutional framework in the form of Rural
Development & Self Employment Training Institute (RUDSETI) in 1982.

e Objective ldentify, orient, motivate, train and assist the rural youth to take up self-
employment/wage employment ventures as an alternative career.

e To take up research and development activities in Entrepreneurship and Rural
Development etc.

3. Services of RUDSETI Providing solutions to the unemployed youth aspiring to take up
self-employment sets RUDSETI apart among training/Entrepreneurship Development
institutes. The following services are provided in an innovative and cost effective manner,
with a spirit of service:

Creating awareness on self-employment /entrepreneurship.
Developing motivation and positive attitude.

Training to acquire hard skills & soft/life skills.

Handholding for establishment and successful running of enterprise.
« Linkages with Banks for financial assistance.

4. Uniqueness of the Organization

e Commitment of the Promoters:-The sponsors of RUDSET Institute, viz., Sri
Dharmasthala Manjunatheshwara Educational Trust, Syndicate Bank and Canara Bank
have taken this initiative out of their concern towards providing sustainable livelihood
activities to unemployed youth and involving them in the economic development of the
country. They carry forward the mission with conviction and commitment.

e Resource Persons: The officers deputed from sponsor banks as Directors of the
RUDSETI centers possess rich experience in the field of Rural Development. These
officers supported by in-house faculty will handle EDP inputs such as behavioural inputs,
managerial inputs, banking, launching formalities etc. Besides this, the expert
practitioners i.e., Guest Faculties in the respective field, who provide their services out of
social concern, impart skill training. Most of these experts/ Guest Faculties are RUDSETI
trained entrepreneurs.

e Course Modules: In accordance with the Common Norms Notification of the Ministry of
Rural Development, Government of India, the Course Modules designed by National
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Academy of RUDSETI (NAR), the National level Resource Organisation for RSETIs are
adopted by RUDSETIs also for the purpose of training. These courses have been aligned
with the National Skill Qualification Framework stipulated by the Ministry and approved
by it.Training modules are so designed that the Entrepreneurship Development is
achieved through Human Resource Development. The course modules structured out of
practical experience, research and experiment facilitate development of the necessary
skills in a systematic manner in a short period. These course modules are reviewed by
National Academy of RUDSETI periodically and updated from time to time.

o Training Methodology:The widely acclaimed effectiveness of RUDSET Institute’s
training is attributed to its unique training methodology. Through structured psychological
exercises, the participants are stimulated to shed inhibitions and develop interest in
learning. Besides lecture sessions, behaviour simulation games, exercises, field visits,
hands on experience, interface with supporting system, group discussions, case study
etc. are effectively used in the training. Most importantly all the training sessions are
conducted in vernacular languages only.

o« Committed Staff and training atmosphere:The committed workforce of the Institute
successfully maintains a conducive atmosphere for learning. Cordial trainer-trainee
relationship, discipline, guidance for personality development and socialisation with
fellow trainees offers excellent scope for effective learning.

o Infrastructure:Majority of RUDSETI units have well-developed campus consisting of the
administrative office, classrooms, work shed, dormitories to trainees and guest houses to
guest faculties and mess facilities. Library, recreational facilities and audio-visual aids
which facilitates quick learning are also provided.

5. Training Programmes:-RUDSETI offers more than 60 types of Entrepreneurship
Development Programmes (EDPS) in various avenues. All the programmes are of short
duration intervention ranging from one to six weeks. Mainly they are classified in to four
categories as shown below:

» For First Generation Entrepreneurs:-

» Agricultural EDPs:- Commercial Horticulture/Flouriculture, Krishi Udyami, Dairy Farming
& Vermi Compost Making, Poultry, Bee Keeping, Pisciculture, Vegetable Nursery
Management and Cultivation, Poly Houses and Shade Net Farming, Piggery, Sheep
Rearing, Cultivation of Medicinal and Aromatic Plants, Rubber Tapping & Processing,
Gardening and Landscaping etc.

» Product EDPs:- Women’s/Men’s Tailor, Homemade Agarbatti Maker, Soft Toys Maker &
Seller, Embroidery & Fabric Painting, Jute Products Udyami, Costume Jewelry Udyami,
Papad, Pickle and Masala Powder Entrepreneur, Candle Making, Bamboo & Cane Craft
Making etc.

» Process EDPs:- Electric Motor Rewinding & Repair Services, Beauty Parlour
Management, Photography & Videography, Cell Phone Repairs & Service, Gharelu
Vidyut Upkaran Seva Udyami, Two Wheeler Mechanic, Entrepreneurship in Desktop
Publishing, Computer Hardware & Networking, Refrigeration & Air-Conditioning,
Computerized Accounting, Men’s Parlour and Salon Udyami, Installation & Servicing of

Y VYV

CCTV Camera, Security Alarm & Smoke Detector, Fast Food Stall Udyami, Plumbing
and Sanitary Works, Travel & Tourist Guide etc.
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&J RUDSET Institute

> General EDPs:-  Entrepreneurship  Development  Programme  for  Micro
Entrepreneurs/Business Correspondents & Business Facilitators, Debt Recovery
Agents/PMEGP Beneficiaries/Financial Literacy, Bank Mitra, Shop Keeper etc.

o For Established Entrepreneurs
Skill Upgradation:- To improve the skills and enhance capability of the settled trainees.

Growth Programmes:- To aim and achieve high goals in life and business for the settled
trainees.

RUDSET Institute also organizes Entrepreneurship Development Programmes for
Transgender members, Jail Inmates, Persons with Disability and Sex Workers. All the
courses are National Skill Qualification Framework aligned courses approved by National
Skills Qualifications Committee and Core EDP courses notified by MoRD.

Rural Development & HRD Programme:- Through this, RUDSETI aims at:

o Training Rural Development facilitators of NGOs.
o Training in SHG management and
o Training Bank officials in Rural Development activities.

Selection of candidates for training programmes:- Unemployed youth in the age
group of 18-45 years, irrespective of caste, creed, religion, gender and economic status,
having aptitude to take up self-employment or wage employment with some basic
knowledge in the related field can undergo training which is totally free of cost.

Follow up Services:- The cutting edge of RUDSETI training is the post training
follow up for sustained motivation among the trainees. The effort to make them rise on to
pinnacle includes:

e Two years follow up — Through regular correspondences, Individual contacts, Unit visit,
Village/Taluk/District/Branch level meeting etc.
« Facilitating credit linkage with the banks for setting up of micro enterprises.

Marketing Support:- RUDSETI Bazaars are organised to provide marketing
support to the RUDSETI trained entrepreneurs. This facilitates the participants to get an
insight about market trends and customer behaviour. Each unit organises at least one
Bazaar every year during melas, exhibitions, special occasions in their command area.
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1. DURING THE YEAR WE CONDUCTED 18 SELF EMPLOYMENT
TRAININGPROGRAMMES AND TRAINED 500 TRAINEES.

®

268 WERE WOMEN (54%)

VVVY®

OUT OF TOTAL 500 TRAINED DURING THE YEAR

396 BELONGS TO SCHEDULED CASTE /TRIBE (79%)
31 BELONGS TO OTHER BACKWARD CLASSES (06%)
73 BELONGS TO OTHER_/GENERAL CLASSES (15%)

N

DURING THE YEAR TRAINING WAS CONDUCTED FOR 488 DAYS

3. DURING THE YEAR 184 FOLLOW UP WERE DONE BY RUDSETI JALANDHAR.

4. DURING THE YEAR 32 AWARENESS CAMPS WERE ORGANIZED AND

ATTENDEDBY 1348 BENEFICIARIES.

5. LOCAL PRINT MEDIA GAVE WIDE COVERAGE OF RUDSET ACTIVITIES

DURING THEYEAR.

6. ELECTRONIC MEDIA GAVE WIDE COVERAGE OF RUDSETI ACTIVITIES
DURING THIS YEAR ESPECIALLY DOORDARSHAN KENDRA JALANDHAR AND

RADIO STATIONAND DD PUNJABI.

=

Jalandhar participated in Entrepreneurship
Awareness Programme

Sh. Tarun Kumar Sethi, Director, RUDSETI

Sh. Tarun Kumar Sehi, Director, RUDSETI

Jalandhar attended programme on importance
of Self-Employment at Door Darshan Kendra,
Jalandhar
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LIST OF IMPORTANT VISITORS

WE HAD THE PRIVILEGE TO HAVE A NUMBER OF DIGNITARIES WHO NOT ONLY GUIDED US, BUT
ALSOMOTIVATED OUR TRAINEES TOWARDS SELF EMPLOYMENT.

VISITORS FROM RUDSET]

Sh. Charanijit Singh State Director for RSETIs Punjab
Sh. Harshbeer Singh Former State Director for RSETIs Punjab

VISITORS FROM SPONSORS:
Divisional Manager

Sh. Ranjan Kumar Canara Bank, RO, Jalandhar

Divisional Manager

Sh. Manoj Tripathi Canara Bank, RO, Jalandhar

Sh. Sushil Kumar Sr. Manager Canara Bank, RO, Jalandhar
. Manager

Sh. Jagdish Kumar Canara Bank, RO, Jalandhar

Sh. Varun Sharma Manager Canara Bank, RO, Jalandhar

Sh. Gagan Kumar Manager Canara Bank, RO, Jalandhar

OTHER DISTINGUISHED VISITORS:

Sh. Sushil Rinku MLA Constituency Member of the Legislative Assembly, Punjab
Sh. Jai Bhushan Lead Distt. Manager LDM Office, UCO Bank Jalandhar
Smt. Savita Singh Distt Development NABARD, Jalandhar

Manager
Sh. Jaswant Rai Dy Director

District Bureau of Employment
and Enterprises Jalandhar

PSRLM, Jalandhar

Sh. Vikas Bakshi Accountant

Sh. Ashwani Kumar | Functional Manager Distt. Industries Centre, Jalandhar

Sh. Parveen Kumar Manager Reserve Bank of India, Chandigarh
Functional Manager

Smt. Manjeet Lally Distt. Industries Centre, Jalandhar

Sh. Deepak Bhalla Dy. CEO, District Bureau of Employment
and Enterprises Jalandhar
Sh. Rasheed Lekhi Cluster Head NABARD, Jalandhar
Smt. Seema Officer Distt. Industries Centre, Jalandhar
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Visitors Views

Upon my visit today here at RUDSETI, Jalandhar. | found participants attending a beauty parlour
training session. Wishing the entire team a very best in their endeavors.
Sh. Jai Bhushan, Lead Distt Manager, UCO Bank, Jalandhar

Today | have visited the RUDSETI here. Beauty parlour class is running and all applicants are
sincerely learning the course. Management of the RUDSETI is very well. All the best to RUDSETI
Sh, Ranjan Kumar, Divisional manager Canara Bank, RO, Jalandhar
Met with the trainees of RUDSET, found them very energetic and skill development is
exceptional. Under leadership of Tarun Sir the trainees here will definitely have bright future. All
the best.
Sh. Jagdish Kumar, Manager, Canara Bank, RO, Jalandhar
Visited RUDSETI got a chance to withess the valediction ceremony of batch of students
completing beauty parlour training. wish them all the best in their efforts commendable to
provide skillful training to the attendees.
Sh. Jai Bhushan, Lead Distt Manager, UCO Bank, Jalandhar

A very nice institute with good faculty.

Smt. Savita Singh, Distt Development Manager, NABARD, Jalandhar
Today visited RUDSETI on the occasion of complete batch all students are treat this program
very well. | have attended interview for internal promotion.

Sh, Ranjan Kumar, Divisional manager Canara Bank, RO, Jalandhar
Interacted with students and staff sensitize about today demand. Guided the students about
how to invest, create assets.

Sh, Varun Sharma, Manager Canara Bank, RO, Jalandhar
| got an opportunity to participate in the training programme being organized/ conducted by
RUDSETI jalandhar. Todays interaction with all the participants were very wonderful. The
institute is doing well and providing all the job oriented training skill to the participants coming
from all parts of the society. My best wishes to all the participants and entire team of RUDSETI
jalandhar.

Sh. Manoj Tripathi, Divisional manager Canara Bank, RO, Jalandhar
Today | have visited RUDSETI for interview of attendant post it is good experience to work with
RUDSETI for the development of rural of India.

Smt. Savita Singh, Distt Development Manager, NABARD, Jalandhar

Today | have visited RUDSETI to interview applicants for the post of attender the process was a
good experience and an enhancing one.
Sh. Jai Bhushan, Lead Distt Manager, UCO Bank, Jalandhar

Today | have visited RUDSETI to take interview of attender. It is very experience for me..
Sh, Ranjan Kumar, Divisional manager Canara Bank, RO, Jalandhar

Today | have visited RUDSETI to apprise the students on digital Banking to related forwards |
delivered a lecture here and when | interacted as the children happened to be all girls. | was
questions by their energy and confidence which students told was enthused by the Faculty of
RUDSETI. RUDSETI is doing a great wave of employment training and creating a breed of future
entrepreneurs. All the Best and Keep the Good work Doing.

Sh. Parveen Kumar, Manager, Canara Bank, RO, Jalandhar

Attended finical of literary camp organized by RBI Chandigarh at RUDSETI today it was an
interactive knowledgeable experience the program was well organized managed by RUDSETI
staff my been wishes for the future endowing.

Sh. Jai Bhushan, Lead Distt Manager, UCO Bank, Jalandhar

ACTIVITIES REPORT 2021-22 SWASHRAMA DHARMA EVA JAYATHE



&J RUDSET Institute

Flash Report for the year 2021-22

During the During the year Cumulative
Sl. No.| Particulars month of March
2022
I. SGSY programmes
Orientation 00 00 00
1 Program
Number of batches
Number of Trainees 00 00 00
Skill Development 03 17 408
5 Number of batches
Number of Trainees 95 473 11059
Number of settled 164 463 7454
SHG Management 00 04 05
3 Number of batches
Number of Trainees 00 76 104
Training to 00 00 00
4 ZP/DRDA
Number of batches
Number of Trainees 00 00 00

II. List out below training programmes conducted “exclusively for women” during the year 2021-22

a. 2 batches of Womens Tailor with no. of candidates 49.

b. 5 batches of Beauty Parlour with No. of candidates 164.

c. 2 batch of Jute Products udhyami with No. of candidates 50.

lll. List out the “new/innovative” training programmes conducted during the year 2021-22

(Please send original action photographs of innovative programmes to publish the same in the
“Individual Profile” category in the Activities Report)

IV. “RUDSET Bazaars”/ “Trade Fairs” organized during the year 2020-21

No. of Total sales Collaborating
Sl. From -- No. of . .
NoO Place TOmemeem articipants products | turnover (in | Occasion agency
: particip exhibited | Rs.)
01
02

Trade contacts established: Rs
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DETAILS OF TRAINING PROGRAMMES CONDUCTED DURING THE YEAR 2021-22

EDPs for Fifst Generation Entrepreneurs:

Programme |Date ITraining Days
SL Training Programme Sponsored By (Numbers Can-didates
No From To ) Trained
I Agriculture EDPs
Total
11 Product EDPs
A Jute Products Udyami 05-Apr-21 |[17-Apr-21 13 27
B Jute Products Udyami 12-Jul-21 | 24-Jul-21 13 23
C Womens Tailor 21-Oct-21 |19-Nov-21 30 19
D Womens Tailor 23-Feb-22 [|24-Mar-22 30 30
Total 86 99
IIT |Process EDPs
A Refrigeration and Air-Conditioning 05-Apr-21 | 04-Jul-21 30 23
B Beauty Parlor Management 12-Jul-21 |10-Aug-21 30 35
C Beauty Parlor Management 19-Jul-21 |17-Aug-21 30 33
D Mens Parlour and Salon Udyami 18-Aug-21 |16-Sep-21 30 33
E Cellphone Repairs and Service 18-Aug-21 |16-Sep-21 30 28
F Mens Parlour and Salon Udyami 20-Sep-21 [19-Oct-21 30 33
G Fast Food Stall Udyami 04-Oct-21 |13-Oct-21 10 23
H Beauty Parlor Management 21-Oct-21 [19-Nov-21 30 31
I Mens Parlour and Salon Udyami 25-Nov-21 [24-Dec-21 30 30
J Cellphone Repairs and Service 25-Nov-21 [24-Dec-21 30 20
K Refrigeration and Air-Conditioning 07-Jan-22 |06-Feb-22 30 22
L Mens Parlour and Salon Udyami 07-Jan-22 |06-Feb-22 31 25
M Beauty Parlor Management 08-Feb-22 [10-Mar-22 31 34
N Beauty Parlor Management 01-Mar-22 |30-Mar-22 30 31
Total 402 401
IV  |Wage Employment EDPs
A General EDP
Total 488 500
Grand Total
ii.PROGRAMME FOR ESTABLISHED ENTREPRENEURS (Skill Upgradation/Growth):
- Programme Date Training Day] Candidates
No Training Programme Sporésyored Erom To (Numbers) Trained
1
Total
Growth programme Nil Nil

II. RURAL DEVELOPMENT & HRD PROGRAMMES& Entrepreneurship orientation programme:
A. Rural Development programme :

No| Training programme Programme Date Training days| Candidates

sponsored by From | To (Numbers) Trained

B. H.R.D. Programme:

No| Training programme Beneficiary Date Duration No. of trainees

organization From [To (days)

IV.: Entrepreneurship orientation programme

No | Training programme Programme Date Duration No. of trainees

sponsored by From To (days)

01
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BATCHWISE PERFORMANCE
I. EDPs FOR FIRST GENERATION ENTREPRENURS:

RUDSET Institute

Sl No| TRAINING PROGRAMME DURING 2021-22 SINCE INCEPTION
No. of Nq. of Nq. of No. of Nq. of NO: of
I AGRICULTURE EDPs candidates | candidates candidates| candidate
Batches . Batches .
trained settled trained s settled
A | MUSHROOM FARMING 03 65 17
B | BEE KEEPING 02 30 07
DAIRY FARMING & VERMI
C COMPOSTING 50 06 169 134
TOTAL 50 11 264 158
1] PRODUCT EDPs
WOMENS TAILORS/
A | DRESS DESIGNING FOR 2 49 55 77 2331 1899
WOMEN
EMBROIDERY & FABRIC
B PAINTING 08 199 158
C | SOFT TOYS MAKING 13 303 236
D | FOOTBALL MAKING 02 55 48
DRESS DESIGNING FOR
E MEN 03 75 43
F | CANDLE MAKING 03 86 74
G | PICKLE MURABBA MAKING 02 65 30
H | COOKERY 04 174 145
I FAST FOOD PREPARATION 02 25 00
SPORTS GOODS
J MANUFACTURING 01 16 08
K | APPAREL DESIGNING 02 48 25
FOOD PROCESSING & FAST
L | FOOD PREPARATION 01 25 08
FOOD PROCESSING &
M BAKERY PRODUCTS 04 135 97
N | JUTE PRODUCTS UDHYAMI 2 50 26 05 139 41
TOTAL 04 99 81 126 1376 2812
11 PROCESS EDPs
BEAUTY PARLOR
A MANAGEMENT 5 164 139 60 1995 1373
AC & REFRIGERATOR
B REPAIR 2 45 44 23 618 334
ELECTRIC MOTOR
C | REWINDING & PUMPSET 01 12 306 187
REPAIR
CELL PHONE REPAIR
D MULTI PHONE SERVICES 2 48 38 35 934 545
E | PLUMBING 08 183 172
F | PHOTO, VIDEO, LAMINATION 10 262 181
G | COMPUTER HARDWARE 01 35 08
H | GENERATOR/ UPS REPAIR 01 25 16
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BATCHWISE PERFORMANCE

I. EDPs FOR FIRST GENERATION ENTREPRENURS:

MULTI PURPOSE

! MECHANISM 01 21 20
SCOOTER MOTOR CYCLE
J REPAIR/ 03 76 27
TWO WHEELER SERVICEING
K | SCREEN PRINTING 02 25 11
RADIO / TV REPAIR
L 02 38 26
N BOOK BINDING LAMINATION 01 19 9
DOMESTIC ELECTRIC
O APPLIANCE REPAIR 05 93 43
COMPUTER HW & NET
P WORKING 09 191 92
Q | COMPUTERDTP 05 123 32
R | COMPUTER TALLY 02 33 26
MEN'S PALOUR
S MANAGEMENT 4 121 91 22 591 280
T | Unisex Cosmetology 01 30 02
U | Computerised Accounting 03 93 12
V | Hotel Management 01 27 04
W | Fast food stall udyami 1 23 19 06 131 34
TOTAL 14 401 332 213 5855 3434
IV | GENERAL EDPs
A |PMRY 17 522 497
B FLCRPs 01 24 00
C |PMEGP 31 428 409
FINANCIAL & TAX
D | cONSULTANT 01 33 02
TOTAL 50 1007 908
WAGE EMPLOYMENT EDPs
A COMPUTER HW & DTP 02 67 68
B COMPUTER DTP 01 22 08
C COMPUTER TALLY 05 116 32
D COMPUTER HARDWARE 01 34 22
E COMPUTER BASIC 02 64 05
COMPUTERIZED
F | ACCOUNTING 01 31 07
G | General EDP 01 27
TOTAL 13 361 142
GRAND TOTAL 18 500 463 413 11163 7454
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Sl.
No

&J RUDSET Institute

Particulars

®

I CAPITAL EXPENDITURE :

gwmummhwpw

IT RECURRING EXPENDITURE :

Furniture & Fixtures

Office/Electrical Equipment

Training equipments
Computer/TV/Others
Durable Articles
Vehicles
Library books
Building (from sponsors)
Land
Currents Assets

Total I

Honorarium
Boarding charges
Salary and wages
T.A to Trainees
Printing & Stationery
Postage & Telegram
Training materials
T.A to staff
Rent
Elec. & Water charges
Sub. to News paper
Advt.& Publicity
Repair & maintenance
Entertainment
Insurance
Audit fees
Miscellaneous
Total II
Total - I + 11

Budget
(in Rs)

65000.00
100000.00
178.50
20000.00
45000.00
0.00
3000.00
25000000.00
0.00

0.00
25411.50

715000.00
2610000.00
1359000.00
232000.00
100000.00
75000.00
1445000.00
200000.00
600000.00
400000.00
8000.00
100000.00
150000.00
100000.00
20000.00
20000.00
100000.00
8234000.00

33645.50

Less : Advance amount received from CS
Less : Excess amount with us as on last Month

Reimbursement sought from CS
OTHER RECEIPT DETAILS

No. Received during the

AW N R

Received from

NRLM/SRLM/BPL claims
National Academy of RUDSETI
MISC INCOME
Bank Interest

TOTAL

ACTIVITIES REPORT 2021-22

Adnl Exp.
Budget during the
(in Rs) month

(Rs)

213077.00

213077.00

100910.00
343804.00
71528.00
0.00
1801.00
5188.00
89409.00
8900.00
40000.00
0.00
1260.00
400.00
3860.00
300.00
0.00

0.00
6827.00

674187.00

month

2315.00

10829.00
13144.00

Exp.
during the
year (Rs)

213077.00

213077.00

451373.00
1602712.00
1145864.00

2360.00
41802.00
42621.00

547686.00

53608.00

480000.00

302300.00

3581.00
12486.00
56652.00

7893.00

3205.00
11990.00
25355.00

4791488.00

674187.00

Received during the year

1810800.00
68208.00
2315.00
20576.00
1901899.00
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CALENDER FOR TRAINING 2022-23

S. Month & Duration No. of
N. year of Course / Qualification Name Candidates
Commencement Hours Dfrs PrOPO.SG.d for
Training
1 S| A5 Mens Parlour & Salon Udhyami 240 30 30
pri
2 Refrigeration & Air Conditioning 240 30 30
3 Beauty Parlour Management 240 30 30
4 May 2022 Womens Tailor 240 30 30
Beauty Parlour Management 240 30
5 June 2022 d g _ 30
5 Fast food & Salon udhyami 80 10 30
7 Mens Parlour & Salon Udhyami 240 30 30
8 JULY 2022 Cell phone Repair & Service 240 30 30
Beauty Parlour Management 240 30
9 August 2022 _ 30
10 Womens Tailor 240 30 30
Jute product Udhyami 104 13
L1 September 2022 i 30
12 Mens Parlour & Salon Udhyami 240 30 30
13 October-2022 Dairy Farming & Vermi Compost 80 10 30
14 Beauty Parlour Management 240 30 30
15 Fast food & Salon udhyami 80 10 30
16 November 2022 Mens Parlour & Salon Udhyami 240 30 30
17 Refrigeration & Air Conditioning 240 30 30
18 Dieieisnlosy 2022 Beauty Parlour Management 240 30 30
19 Womens Tailor 240 30 30
January 2023 i
20 Mens Parlour & Salon Udhyami 240 30 30
21 Dairy Farming & Vermi Compost 80 10 30
29 February 2023 Cell phone Repair & Service 240 30 30
23 March 2023 Jute product Udhyami 104 13 30
o4 Computerised Accounting 240 30 30
o5 Entrepreneurship in Paper Cover, 80 10 30
Envelope and File Making
Total 4928 616 750
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TOWER BUILDING GAME
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MICRO LAB GAME : BOAT MAKING GAME
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----------

| GERTIFICATE DISTRIBUTION |
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ACTION PHOTOS
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- GROUP PHOTOGRAPHS

OUR COMMITTED STAFF

Sh. Tarun Sethi Sh. Pargat Singh Smt. Deepika Guleria Sh. Pankaj Dass Sh. Vishal

Director Sr. Faculty Sr. Office Asstt. Prob. Office Asstt.  App. Attender

RUDSETI RUDSETI RUDSETI RUDSETI RUDSETI

Jalandhar Jalandhar Jalandhar Jalandhar Jalandhar
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	1. Background    Millions of unemployed youth particularly from rural and semi-urban background who could not access higher/professional education but oriented towards white-collar jobs are driven to despair for not finding a job. Of late, these distr...
	2. Genesis It is under these circumstances that Rural Development & Self Employment Training Institute (RUDSETI), a unique initiative in mitigating the problem of unemployment was started in 1982 by Dr D Veerendra Heggade, a Visionary leader, Presiden...
	 Objective Identify, orient, motivate, train and assist the rural youth to take up self-employment/wage employment ventures as an alternative career.
	3. Services of RUDSETI  Providing solutions to the unemployed youth aspiring to take up self-employment sets RUDSETI apart among training/Entrepreneurship Development institutes. The following services are provided in an innovative and cost effective ...
	4. Uniqueness of the Organization
	5. Training Programmes:-RUDSETI offers more than 60 types of Entrepreneurship Development Programmes (EDPs) in various avenues. All the programmes are of short duration intervention ranging from one to six weeks. Mainly they are classified in to four ...
	Selection of candidates for training programmes:- Unemployed youth in the age group of 18-45 years, irrespective of caste, creed, religion, gender and economic status, having aptitude to take up self-employment or wage employment with some basic knowl...
	Follow up Services:- The cutting edge of RUDSETI training is the post training follow up for sustained motivation among the trainees. The effort to make them rise on to pinnacle includes:
	Marketing Support:- RUDSETI Bazaars are organised to provide marketing support to the RUDSETI trained entrepreneurs. This facilitates the participants to get an insight about market trends and customer behaviour. Each unit organises at least one Bazaa...

